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ABSTRACT 

This study aims to analyze the influence of employee integrity, organizational 
commitment, and work motivation on sustainable employee performance, with job 
satisfaction as a mediating variable among employees at PKS 4 of PT. Dharma 
Satya Nusantara Tbk. A quantitative approach was used, employing a 
questionnaire distributed to 110 respondents. Data collection measured variables 
such as employee integrity, organizational commitment, work motivation, job 
satisfaction, and sustainable employee performance. Data were analyzed using 
the Structural Equation Modeling-Partial Least Square (SEM-PLS) method. The 
results indicate that employee integrity, organizational commitment, and work 
motivation have a positive and significant effect on sustainable employee 
performance. Furthermore, job satisfaction significantly mediates the effect of 
employee integrity, organizational commitment, and work motivation on 
sustainable employee performance. These findings suggest that employee 
integrity, organizational commitment, and work motivation play an essential role 
in fostering sustainable employee performance, particularly among the employees 
of PKS 4 at PT. Dharma Satya Nusantara Tbk. 

Keywords: Employee Integrity, Organizational Commitment, Work Motivation, 
Sustainable Employee Performance, Job Satisfaction. 
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ABSTRAK 

Penelitian ini bertujuan untuk menganalisis pengaruh integritas karyawan, 
komitmen organisasi, dan motivasi kerja terhadap kinerja karyawan berkelanjutan 
dengan kepuasan kerja sebagai variabel mediasi pada karyawan PKS 4 PT. 
Dharma Satya Nusantara Tbk. Penelitian ini menggunakan pendekatan kuantitatif 
dengan instrumen berupa kuesioner yang disebarkan kepada 110 responden. 
Pengumpulan data dilakukan dengan mengukur variabel-variabel seperti integritas 
karyawan, komitmen organisasi, motivasi kerja, kepuasan kerja, dan kinerja 
karyawan berkelanjutan. Analisis data dilakukan menggunakan metode Structural 
Equation Modeling-Partial Least Square (SEM-PLS). Hasil penelitian 
menunjukkan bahwa integritas karyawan, komitmen organisasi, dan motivasi 
kerja berpengaruh positif dan signifikan terhadap kinerja karyawan berkelanjutan. 
Selain itu, kepuasan kerja terbukti memediasi secara signifikan pengaruh 
integritas karyawan, komitmen organisasi dan motivasi kerja terhadap kinerja 
karyawan berkelanjutan. Penelitian ini menunjukkan bahwa pengaruh integritas 
karyawan, komitmen organisasi, dan motivasi kerja dapat mendorong terciptanya 
kinerja karyawan yang berkelanjutan, khususnya pada karyawan PKS 4 (PT. 
Dharma Satya Nusantara Tbk).  
 
 
Kata Kunci: Integritas Karyawan, Komitmen Organisasi, Motivasi Kerja, Kinerja  
Karyawan Berkelanjutan, Kepuasan Kerja. 
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