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ABSTRAK 
 

P~e~n~e~l~i~ti~a~n~ i~n~i~ be~r~tujua~n~ un~tuk m~e~n~guji~ p~e~n~ga~r~uh m~oti~va~si~ ke~r~ja~, 

be~ba~n~ ke~r~ja~, da~n~ di~si~p~l~i~n~ ke~r~ja~ te~r~ha~da~p~ ki~n~e~r~ja~ ka~r~ya~wa~n~ P~T. Ba~r~a~ Be~n~ta~l~a~ 

I~n~don~e~si~a~. M~e~tode~ p~e~n~e~l~i~ti~a~n~ ya~n~g di~gun~a~ka~n~ a~da~l~a~h m~e~tode~ kua~n~ti~ta~ti~f 

de~n~ga~n~ a~l~a~t a~n~a~l~i~si~s P~a~r~ti~a~l~ L~e~a~st Squa~r~e~ (P~L~S). P~op~ul~a~si~ da~l~a~m~ 

p~e~n~e~l~i~ti~a~n~ i~n~i~ a~da~l~a~h 40 ka~r~ya~wa~n~ P~T. Ba~r~a~ Be~n~ta~l~a~ I~n~don~e~si~a~ 

m~e~n~ggun~a~ka~n~ p~e~n~de~ka~ta~n~ de~skr~i~p~ti~f kua~n~ti~ta~ti~f. Sa~m~p~e~l~ p~e~n~e~l~i~ti~a~n~ i~n~i~ 

a~da~l~a~h se~l~ur~uh ka~r~ya~wa~n~ ya~n~g be~ke~r~ja~ p~a~da~ P~T. Ba~r~a~ Be~n~ta~l~a~ I~n~don~e~si~a~. 

P~e~n~e~n~tua~n~ ukur~a~n~ sa~m~p~e~l~ m~e~n~ggun~a~ka~n~ sa~m~p~e~l~ je~n~uh ya~i~tu m~e~n~ga~m~bi~l~ 

ke~se~l~ur~uha~n~ p~op~ul~a~si~. M~e~tode~ p~e~n~gum~p~ul~a~n~ da~ta~ m~e~n~ggun~a~ka~n~ m~e~tode~ 

sur~ve~y de~n~ga~n~ i~n~str~um~e~n~t p~e~n~e~l~i~ti~a~n~ a~da~l~a~h kue~si~on~e~r~. Da~r~i~ ha~si~l~ ol~a~h da~ta~ 

te~r~se~but m~e~n~un~jukka~n~ ba~hwa~ m~oti~va~si~ ke~r~ja~ be~r~p~e~n~ga~r~uh si~gn~i~fi~ka~n~ da~n~ 

p~osi~ti~f te~r~ha~da~p~ ki~n~e~r~ja~ ka~r~ya~wa~n~ da~n~ va~r~i~a~be~l~ di~si~p~l~i~n~ ke~r~ja~ be~r~p~e~n~ga~r~uh 

si~gn~i~fi~ka~n~ da~n~ p~osi~ti~f te~r~ha~da~p~ ki~n~e~r~ja~ ka~r~ya~wa~n~. Se~da~n~gka~n~ va~r~i~a~be~l~ 

be~ba~n~ ke~r~ja~ ti~da~k be~r~p~e~n~ga~r~uh te~r~ha~da~p~ ki~n~e~r~ja~ ka~r~ya~wa~n~ P~T. Ba~r~a~ Be~n~ta~l~a~ 

I~n~don~e~si~a~. 

Kata Kunci : M~oti~va~si~ Ke~r~ja~, Be~ba~n~ Ke~r~ja~, Di~si~p~l~i~n~ Ke~r~ja~, Ki~n~e~r~ja~ 

Ka~r~ya~wa~n~ 
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ABSTRACT 
 

Thi~s study a~i~m~s to e~xa~m~i~n~e~ the~ e~ffe~ct of wor~k m~oti~va~ti~on~, wor~kl~oa~d, a~n~d 

wor~k di~sci~p~l~i~n~e~ on~ e~m~p~l~oye~e~ p~e~r~for~m~a~n~ce~ a~t P~T. Ba~r~a~ Be~n~ta~l~a~ I~n~don~e~si~a~. 

The~ r~e~se~a~r~ch m~e~thod use~d i~s a~ qua~n~ti~ta~ti~ve~ m~e~thod wi~th P~a~r~ti~a~l~ L~e~a~st 

Squa~r~e~ (P~L~S) a~n~a~l~ysi~s tool~s. The~ p~op~ul~a~ti~on~ i~n~ thi~s study wa~s 40 e~m~p~l~oye~e~s 

of P~T. Ba~r~a~ Be~n~ta~l~a~ I~n~don~e~si~a~ usi~n~g a~ qua~n~ti~ta~ti~ve~ de~scr~i~p~ti~ve~ a~p~p~r~oa~ch. 

The~ sa~m~p~l~e~ of thi~s study wa~s a~l~l~ e~m~p~l~oye~e~s wor~ki~n~g a~t P~T. Ba~r~a~ Be~n~ta~l~a~ 

I~n~don~e~si~a~. De~te~r~m~i~n~a~ti~on~ of sa~m~p~l~e~ si~ze~ usi~n~g sa~tur~a~te~d sa~m~p~l~e~s, n~a~m~e~l~y 

ta~ki~n~g the~ e~n~ti~r~e~ p~op~ul~a~ti~on~. The~ da~ta~ col~l~e~cti~on~ m~e~thod use~s a~ sur~ve~y 

m~e~thod wi~th a~ que~sti~on~n~a~i~r~e~ a~s the~ r~e~se~a~r~ch i~n~str~um~e~n~t. The~ r~e~sul~ts of the~ 

da~ta~ p~r~oce~ssi~n~g show tha~t wor~k m~oti~va~ti~on~ ha~s a~ si~gn~i~fi~ca~n~t a~n~d p~osi~ti~ve~ 

e~ffe~ct on~ e~m~p~l~oye~e~ p~e~r~for~m~a~n~ce~ a~n~d the~ wor~k di~sci~p~l~i~n~e~ va~r~i~a~bl~e~ ha~s a~ 

si~gn~i~fi~ca~n~t a~n~d p~osi~ti~ve~ e~ffe~ct on~ e~m~p~l~oye~e~ p~e~r~for~m~a~n~ce~. Whi~l~e~ the~ 

wor~kl~oa~d va~r~i~a~bl~e~ doe~s n~ot a~ffe~ct the~ p~e~r~for~m~a~n~ce~ of e~m~p~l~oye~e~s a~t P~T. Ba~r~a~ 

Be~n~ta~l~a~ I~n~don~e~si~a~. 

Keywords : Wor~k M~oti~va~ti~on~, Wor~kl~oa~d, Wor~k Di~sci~p~l~i~n~e~, E~m~p~l~oye~e~ 

P~e~r~for~m~a~n~ce~ 
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