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ABSTRACT 

 

This research investigates the potential relationship between work engagement and 

psychological capital on the performance of Jabodetabek employees. Using 

quantitative methodology, this research examines the relationship between work 

engagement and psychological capital and employee performance, with a sample 

of 116 employees. An online questionnaire was used to collect data, with accidental 

sampling technique used. The findings of this research show that there is a 

significant and positive relationship between work engagement and psychological 

capital on employee performance. 

Keywords: Work Engagement, Psychological Capital, Employee Performance 
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ABSTRAK 

 

Penelitian ini menyelidiki potensi hubungan work engagement dan psychological 

capital terhadap kinerja karyawan jabodetabek. Dengan menggunakan metodologi 

kuantitatif, penelitian ini menguji hubungan antara work engagement dan  

psychological capital dengan kinerja karyawan, dengan sampel sebanyak 116 

karyawan. Kusioner online digunakan untuk mengumpulkan data, dengan teknik 

accidential sampling digunakan. Temuan penelitian ini menunjukan bahwa 

terdapat hubungan yang signifikan dan positif antara work engagement dan 

psychological capital terhadap kinerja karyawan. 

Kata Kunci : Work Engagement, Psychological Capital, Kinerja Karyawan 
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