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PENGARUH PSYCHOLOGICAL WELL-BEING DAN KEPUASAN
KERJATERHADAPKOMITMEN ORGANISASI DI PT.X
Annisa Nur Fitri
Fakultas Psikologi, Universitas Mercu Buana

ABSTRAK

Penelitian ini bertujuan guna mengetahui apakah terdapat pengaruh yang signifikan
Psychological Well-being dan Kepuasan kerja terhadap Komitmen organisai di
PT.X. Penelitian ini termasuk jenis penelitian kuantitatif melalui mangacu pada
pendapat para ahli seperti Ryff danMowday. Subjek dalam penelitian ini ialah para
karyawan PT.X sebanyak 64 orang yang terdiridari 28 orang laki-laki dan 36 orang
perempuan. Teknik pengumpulan data dilaksanakan melalui menyebarkan angket
lewat google form, pengumpulan data melalui bantuan alat ukur Psychological
Well-Being, Kepuasan Kerja, dan Komitmen Organisasi sebanyak 88 item. Hasil
analisis penelitian ini menggunakan uji T menunjukkan nilai signifikasi
psychological well-being terhadapkomitmen organisasi ialah 0,00 < 0,05 dan nilai
T hitung yakni 5,457 > T tabel 1.9996 sehingga hal tersebut menunjukkan terdapat
pengaruh positif dan signifikan psychological well-being terhadap komitmen
organisasi di PT. X. Sedangkan berdasarkan analisa variabel kepuasan kerja
ternadap komitmen organisasi dapat diketahui nilai signifikasinyaialah 0,270 >
0.05 dan nilai T hitung yakni 1,113 < T tabel 1.996 sehingga hal tersebut
menunjukkan tidak adanya pengaruh kepuasan kerja terhadap komitmen organisasi
pada karyawan di PT. X. Sebab nilai Sig 0,000 < 0,05 serta diketahui nilai F hitung
sebesar 16,539 > F tabel 3,145 maka dalam uji F dapat disimpulkan psychological
well-being dan kepuasankerja secara simultan berpengaruh terhadap komitmen
organisasi. Maka perusahaan perlu guna memberikan dukungan melalui program
insentif, menerapkan pelatihan kemandirian, pengawasanlangsung dan memberikan
promosi jabatan.

Kata Kunci: Kesejahteraan Psikologis, Kepuasan Kerja, Komitmen Organisasi di
PT.X
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THE INFLUENCE OF PSYCHOLOGICAL WELL-BEING AND JOB
SATISFACTION ON ORGANIZATIONAL COMMITMENT AT PT. X

Annisa Nur Fitri
Faculty of Psychology, Mercu Buana University

ABSTRACT

This study aims to find out whether there is a significant influence of Psychological
Well-being and Job Satisfaction on organizational commitment in PT.X. This
research includes a type of quantitative research with mangacu in the opinion of
experts such as Ryff and Mowday. The subjects in this study are the employees of
PT. X as many as 64 people consisting of 28 male and 36 female. The data collection
technique was carried out by distributing questionnaires through google forms,
data collection with the help of 88 items of Psychological Well-Being, Job
Satisfaction, and Organizational Commitment measurement tools. The results of
the analysis of this research using the T test show that the significance value of
psychological well-being on organizational commitment is 0.00 < 0.05 and the
calculated T value is 5.457 > T table 1.9996 sothis shows that there is a positive
and significant influence of psychological well-being towards organizational
commitment at PT. X. While based on the analysis of job satisfaction variables to
organizational commitment it can be seen that the significant value is 0.270> 0.05
and the value of t count is 1,113 <t Table 1,996 so that it shows that there is no
influence of job satisfaction on organizational commitment to employees in PT. X.
Because the value of sig is 0,000 <0.05 and thevalue of F count is 16.539> F table
of 3,145, in the F test it can be concluded that psychological well-being and job
satisfaction simultaneously affect the organizational commitment. So companies
need to provide support through incentive programs, implementing independence
training, direct supervision and providing job promotions.

Keywords: Psychological Well-Being, Job Satisfaction, Satisfaction,
Commitment, Organizational Commitment at PT. X
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