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ABSTRACT 

 
This study aims to determine the influence of creativity, religiosity and emotional quotient 
on teacher performance in motivation moderation (study at the Cikarang Dynamics 
Education Development Foundation, Bekasi regency). This research method uses 
quantitative methods, the population in this study is 110 teachers. The sampling technique 
in this study used the calculation of the slovin formula, with a total sample of 86 people. 
The research data was collected through the distribution of questionnaires. The data 
analysis method uses the Structural Equation Model –Partial Least Square (SEM-PLS). 
The results showed that: 1) creativity has a positive and significant effect on teacher 
performance, 2) religiosity has a positive and significant effect on teacher performance, 3) 
emotional quotient has a positive and significant effect on teacher performance, 4) 
motivation is unable to moderate the influence of emotional quotient on teacher 
performance, 5) motivation is able to moderate falsely on teacher performance, 6) 
motivation is able to artificially moderate the influence of religiosity on teacher 
performance. The contribution of this research is a finding that can be used as a basis for 
human resource management policies in improving company performance. 
 
Keywords: Creativity, Religiosity, Emotional Quotient, Teacher Performance 
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ABSTRAK 

 
Penelitian ini bertujuan untuk mengetahui pengaruh kreatifitas, religiusitas dan emotional 
quotient terhadap kinerja guru di moderasi motivasi (studi pada Yayasan Pengembangan 
Pendidikan Dinamika Cikarang kabupaten Bekasi). Metode penelitian ini menggunakan 
metode kuantitatif, populasi dalam penelitian ini sebanyak 110 orang guru. Teknik 
sampling dalam penelitian ini menggunakan perhitungan rumus slovin, dengan 
jumlah sampel sebanyak 86  orang. Data penelitian dikumpulkan melalui penyebaran 
kuesioner. Metode analisa  data menggunakan Structural Equation Model –Partial 
Least Square (SEM-PLS). Hasil penelitian menunjukan bahwa: 1) kreatifitas 
berpengaruh positif dan signifikan terhadap kinerja guru, 2) religiusitas 
berpengaruh positif dan signifikan terhadap kinerja guru, 3) emotional quotient 
berpengaruh positif dan signifikan terhadap kinerja guru, 4) motivasi tidak mampu 
memoderasi pengaruh emotional quotient terhadap kinerja kinerja guru, 5) motivasi 
mampu memoderasi secara semu terhadap kinerja guru, 6) motivasi mampu 
memoderasi secara semu pengaruh religiusitas terhadap kinerja guru. Kontribusi 
penelitian ini adalah temuan yang dapat digunakan sebagai dasar kebijakan 
manajemen sumber daya manusia dalam meningkatkan kinerja perusahaan. 

Kata Kunci: Kreatifitas, Religiusitas, Emotional Quotient, Kinerja Guru 
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