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ABSTRAK

Penelitian ini bertujuan untuk menganalisis pengaruh Green
Transformational Leadership, Green Training dan Kompetensi terhadap
Employee Performance pada karyawan PT. Bumi Berkah Boga. Objek dalam
penelitian ini adalah pegawai PT. Bumi Berkah Boga dengan berbagai usia yang
telah bekerja di perusahaan selama rentang waktu satu sampai tiga tahun bekerja,
berdomisili di Jabodetabek, Indonesia. Metode penelitian yang digunakan adalah
penelitian kuantitatif. Sampel yang digunakan dalam penelitian ini adalah
sebanyak 65 responden. Teknik pengambilan sampel menggunakan purposive
sampling dan pendekatan yang digunakan adalah Structural Equation Model
(SEM) dengan alat analisis Smart PLS. Hasil penelitian menunjukkan bahwa
Green transformational leadership berpengaruh positif dan siginifikan terhadap
employee performance. Green training berpengaruh positif dan siginifikan
terhadap employee performance. Kompetensi berpengaruh positif dan siginifikan
terhadap employee performance.

Kata Kunci: Green Transformational Leadership, Green Training, Kompetensi,
Employee Perfomance
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ABSTRACT

This study aims to analyze the effect of Green Transformational
Leadership, Green Training and Competence on Employee Performance on
employees of PT Bumi Berkah Boga. The objects in this study are employees of
PT Bumi Berkah Boga with various ages who have worked in the company for a
span of one to three years of work, domiciled in Jabodetabek, Indonesia. The
research method used is quantitative research. The sample used in this study was
65 respondents. The sampling technique used purposive sampling and the
approach used was the Structural Equation Model (SEM) with the Smart PLS
analysis tool. The results showed that Green transformational leadership has a
positive and significant effect on employee performance. Green training has a
positive and significant effect on employee performance. Competence has a
positive and significant effect on employee performance.

Keywords: Green Transformational Leadership, Green Training, Competency,
Employee Performance
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