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ABSTRAK

Penelitian ini bertujuan untuk menganalisis pengaruh budaya organisasi,
kepemimpinan, dan kompetensi terhadap Green Behavior karyawan PT Sanbio
Laboratories. Objek dalam penelitian ini adalah pegawai PT. Sanbio Laboratories
dengan berbagai usia yang telah bekerja di perusahaan selama rentang waktu satu
sampai sepuluh tahun bekerja, berdomisili di Jabodetabek, Indonesia. Sampel
yang digunakan dalam penelitian ini adalah sebanyak 92 responden. Teknik
pengambilan sampel menggunakan simple random sampling. Pendekatan yang
digunakan adalah Structural Equation Model (SEM) dengan alat analisis Smart
PLS. Model pengukuran (outer model) diuji melalui uji konvergen, diskriminan,
komposit reliabilitas. Sementara itu, model struktural (inner model) diuji melalui
uji nilai VIF , R-square dan Q-square. Uji Hipotesis malalui nilai t-statistic dan
p- value. Hasil penelitian ini menunjukkan adanya pengaruh positif signifikan
Budaya Organisasi (X1), Kepemimpinan (X2), dan Kompetensi (X3) terhadap
Green Behavior (Y) karyawan PT. Sanbio Laboratories.

Kata Kunci: Budaya Organisasi, Kepemimpinan, Kompetensi, Green Behavior
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ABSTRACT

This study aims to analyze the influence of organizational culture,
leadership, and competencies on employee Green Behavior at PT. Sanbio
Laboratories. The objects in this research are employees of PT. Sanbio
Laboratories of various ages who have worked for the company for a period
of one to ten years, domiciled in Jabodetabek, Indonesia. The sample used
in this research was 92 respondents. The sampling technique used simple
random sampling. The approach used is Structural Equation Model (SEM)
with the Smart PLS analysis tool. The measurement model (outer model)
was tested through convergent, discriminant and composite reliability tests.
Meanwhile, the structural model (inner model) was tested through the VIF,
R-square and Q-square value tests. Hypothesis testing via t-statistic and p-
value. The results of this research show that there is a significant positive
influence of Organizational Culture (X1), Leadership (X2), and Competency
(X3) on the Green Behavior (Y) of PT. Sanbio Laboratories employees.

Keywords: Organizational Culture, Leadership, Competencies, Green
Behavior
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