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ABSTRAK 
 

Penelitian ini bertujuan untuk mengetahui faktor – faktor yang mempengaruhi 
kinerja pegawai Direktorat Perbenihan Perkebunan Kementerian Pertanian 
Republik Indonesia. Faktor – faktor tersebut di antaranya yaitu Disiplin Kerja, 
Beban Kerja, dan Motivasi Kerja. Data yang digunakan adalah data primer dan data 
sekunder. Populasi dalam penelitian ini adalah pegawai direktorat perbenihan 
perkebunan kementerian pertanian republik indonesia. Dengan populasi pegawai 
dan sampel yang di ambil sebanyak 52 orang pegawai dengan menggunakan 
probability sampling. Pengumpulan data dilakukan melalui observasi/studi 
lapangan dan kuisioner. Teknik analisis data yang digunakan yaitu uji analisis 
deskriptif, uji validitas, uji reliabilitas, uji normalitas, uji multikolinieritas, uji 
linieritas, uji koefisien determinasi, uji F Analysis of Varian (ANOVA), uji statistik 
t, analisis regresi linier berganda dengan bantuan program software SPSS ver. 27 
for windows.  

 
Kata Kunci : Kinerja Pegawai,  Disiplin Kerja, Beban Kerja ,dan Motivasi kerja. 
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Abstract 
 

This research aims to determine the factors that influence the performance of 
employees of the Directorate of Plantation Seeds, Ministry of Agriculture of the 
Republic of Indonesia. These factors include Work Discipline, Work Load, and Work 
Motivation. The data used is primary data and secondary data. The population in 
this study were employees of the plantation seed directorate of the Ministry of 
Agriculture of the Republic of Indonesia. With a population of employees and 
samples taken of 52 employees using probability sampling. Data collection was 
carried out through observation/field studies and questionnaires. The data analysis 
techniques used are descriptive analysis test, validity test, reliability test, normality 
test, multicollinearity test, linearity test, coefficient of determination test, F Analysis 
of Variant (ANOVA) test, t statistical test, multiple linear regression analysis with 
the help of a software program SPSS ver. 27 for windows.  
  
Keywords: Employee Performance, Work Discipline, Workload, and Work           

Motivation. 
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