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ABSTRACT 
 
 

This study investigates the potential link between work engagement and employee 
performance at PT X in Jakarta. Using a quantitative methodology, the research 
examines the relationships between work engagement and employee performance, 
with a sample of 253 employees. Online questionnaires were used to collect data, 
and a convenience sampling technique was employed. The findings of this study 
indicate that there is a significant and positive correlation between work 
engagement and employee performance at PT X Jakarta. 
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ABSTRAK 
 
 

Penelitian ini bertujuan untuk melihat apakah terdapat hubungan antara work 
engagement dan work performance karyawan di PT X di Jakarta. Dengan 
menggunakan metodologi kuantitatif, penelitian ini menguji hubungan antara work 
engagement dengan work performance karyawan, dengan sampel sebanyak 253 
karyawan. Kuesioner online digunakan untuk mengumpulkan data, dan teknik 
convenience sampling digunakan. Temuan penelitian ini menunjukkan bahwa 
terdapat hubungan yang signifikan dan positif antara work engagement dengan 
work performance karyawan pada PT X Jakarta. 

Kata Kunci: Work Engagement, Work Performance 
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