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ABSTRAK

Nama : Muhamad Zulkhapi

Nim : 46118310040

Program Studi : Psikologi

Judul Skripsi : Pengaruh Work Family Conflict terhadap Komitmen Kerja

Pada Team Khusus Bareskrim Polri Wilayah Jabodetabek.
Pembimbing : Firman Alamsyah Ario Buntaran, S.Psi., MA

Anggota POLRI memiliki risiko mengalami work family conflict yang cukup tinggi,
hal ini dapat berpengaruh terhadap komitmen kerja. Penelitian ini bertujuan untuk
mengetahui pengaruh work family conflict terhadap komitmen Kerja Pada Team
Khusus Bareskrim Polri Wilayah Jabodetabek. Penelitian ini merupakan penelitian
kuantitatif dengan teknik pengumpulan data menggunakan kuesioner online
melalui google form. Jumlah responden dalam penelitian ini sebanyak 111 orang.
Berdasarkan hasil uji korelasi Spearman diperoleh nillai sig 0.00 (Sig < 0,05)
artinya ada hubungan antara work family conflict dengan komitmen kerja. Hasil uji
linearitas menunjukkan bahwa Work family conflict memiliki pengaruh yang
signifikan terhadap komitmen kerja dengan arah nilai negatif, nilai R yang
diperoleh yaitu 0,843. Behaviour based family to work conflict merupakan dimensi

dari variable work family conflict yang paling mempengaruhi komitmen kerja.

Kata Kunci : Work Family Conflict, Komitmen Kerja, Polisi
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ABSTRACT

Nama : Muhamad Zulkhapi

Nim 146118310040

Program Studi : Psikologi

Judul Skripsi : The Effect of Work-Family Conflict on Job Commitment in
the Special Task Force of Bareskrim Polri in the Greater
Jakarta Area.

Pembimbing : Firman Alamsyah Ario Buntaran, S.Psi., MA

POLRI members have a fairly high risk of experiencing work-family conflict, this
can affect work commitment. This study aims to determine the effect of work-family
conflict on work commitment in the Special Team of the Jabodetabek Police
Criminal Investigation Unit. This study is a quantitative study with data collection
techniques using online questionnaires via Google Form. The number of
respondents in this study was 111 people. Based on the results of the Spearman
correlation test, a sig value of 0.00 (Sig <0.05) was obtained, meaning that there
is a relationship between work-family conflict and work commitment. The results
of the linearity test show that work-family conflict has a significant effect on work
commitment with a negative value direction, the R value obtained is 0.843.
Behavior based family to work conflict is a dimension of the work-family conflict

variable that most influences work commitment.

Keywords: Work Family Conflict, Work Commitment, Police
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