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ABSTRAK 

Penelitian ini bertujuan untuk menguji pengaruh kompensasi dan lingkungan 
kerja terhadap kinerja karyawan dengan kepuasan kerja sebagai variabel mediasi. 
Penelitian ini melibatkan 40 karyawan tetap PT. Deptech Digital Indonesia. 
Penelitian ini menggunakan pendekatan kuantitatif. Metode pengumpulan data 
menggunakan metode survey dengan instrumen penelitian kuesioner. Teknik 
pengambilan sampel yang digunakan adalah non probability sample (sampling 
jenuh). Analisis data menggunakan Structural Equation Modeling - Partial Least 
Squares (SEM-PLS). Tahap penelitian pertama yaitu uji validitas dan reliabilitas 
instrumen penelitian. Tahap penelitian kedua yaitu menganalisis hubungan antara 
kompensasi, lingkungan kerja, kinerja karyawan, dan kepuasan kerja. Hasil uji 
hipotesis penelitian ini menunjukkan bahwa kepuasan kerja berpengaruh positif dan 
signifikan terhadap kinerja karyawan, kompensasi berpengaruh positif dan tidak 
signifikan terhadap kepuasan kerja, kompensasi berpengaruh positif dan signifikan 
terhadap kinerja karyawan, lingkungan kerja berpengaruh positif dan signifikan 
terhadap kepuasan kerja, lingkungan kerja berpengaruh positif dan tidak signifikan 
terhadap kinerja karyawan, kepuasan kerja tidak mampu memediasi kompensasi 
terhadap kinerja karyawan dan kepuasan kerja mampu memediasi lingkungan kerja 
terhadap kinerja karyawan. 
 
Kata Kunci: Kinerja Karyawan, Kepuasan Kerja, Kompensasi, dan Lingkungan 

Kerja.  
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ABSTRACT 

 

This study aims to examine the effect of compensation and work environment 

on employee performance with job satisfaction as a mediating variable. This study 

involved 40 permanent employees of PT. Deptech Digital Indonesia. This study uses 

a quantitative approach. The data collection method uses a survey method with a 

questionnaire research instrument. The sampling technique used is a non-

probability sample (saturated sampling). Data analysis uses Structural Equation 

Modeling - Partial Least Squares (SEM-PLS). The first research stage is to test the 

validity and reliability of the research instrument. The second research stage is to 

analyze the relationship between compensation, work environment, employee 

performance, and job satisfaction. The results of the hypothesis test of this study 

indicate that job satisfaction has a positive and significant effect on employee 

performance, compensation has a positive and insignificant effect on job 

satisfaction, compensation has a positive and significant effect on employee 

performance, work environment has a positive and significant effect on job 

satisfaction, work environment has a positive and insignificant effect on employee 

performance, job satisfaction is unable to mediate compensation on employee 

performance and job satisfaction is able to mediate the work environment on 

employee performance. 

 

Keywords: Employee Performance, Job Satisfaction, Compensation, and Work 

Environment  
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