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ABSTRAK

Penelitian ini bertujuan untuk mengetahui pengaruh supervisi guru,
motivasi berprestasi, pelatihan guru terhadap kepuasan kerja dan kinerja
guru dilingkungan Yayasan Abdi Karya (Yadika).

Penelitian dilaksanakan di sekolah Yadika dengan menggunakan
metode SEM (Structural Equation Modelling). Tehnik pengambilan sampel
dengan menggunakan proportionate stratified random sampling sehingga
didapat 200 orang sampel dari 764 orang popuiasi.

Masil uji validitas dan reliabilitas menunjukkan bahwa semua
instrument valid dan reliable karena memberikan nilai muatan faktor lebih
besar dari 0.70, nilai contruct reliability lebih besar dari 0.70, dan nilai
variance extracted lebih besar dari 0.50.

Uji kecocokan model memberikan hasil bahwa model memiliki
tingkat kecocokan yang baik dengan memenuhi kriteria goodness of fit
index. Uji model pengukuran memberikan nilai yang signifikan karena
lebih besar dari 0.70 dimana supervisi guru 0.87,0.93;0.93, motivasi
berprestasi  0.91;0.84;0.70, pelatihan 0.87:0.96;0.83, kepuasan kerja
0.82:0.85:0.78;0.74;0.87, dan kinerja guru 0.90;0.82;093. Uji model
struktural memberikan nilai yang signifikan terhadap masing-masing jalur
karena memberikan nilai t-value lebih besar dari 1.96 yaitu jalur supervisi-
kepuasan kerja 3.26, motivasi berprestasi-kepuasan kerja 3.04, pelatihan-
kepuasan kerja 3.35, supervise-kinerja 2.31, motivasi berprestasi-kinerja
2.65, pelatihan-kinerja 3.86, kepuasan kerja-kinerja 5.94.

Kata Kunci: Supervisi, motivasi berprestasi, pelatihan, kepuasan kerja,
kinerja, SEM.
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ABSTRACT

This research have purpose fo know the influence of teachers
supervision, achievement motivation, teachers training of working
satisfaction and teachers performance in Yayasan Abdi Karya
environment.

Technique to take sample by using proportionate stratified random
sampling than we had 200 sample persons from Population’s target were
764 persons.

Validity and reliability result show that all of the instruments were
valid and reliable because loading factor bigger than 0.70 and construct
refiability value bigger than 0.70 and variance extracted value bigger than
0.50.

Model fitting test for testing model give result that model had good
fitting based on goodness of fit index criteria,. Measurement model were
significant because they gave value bigger than 0.70, for supervision 0.87;
0.93: 0.93, motivation fo achieve 0.91; 0.84; 0.70, teachers training 0.87;
0.96; 0.83; teachers safisfaction 0.82; 0.85; 0.78; 0.74; 0.87; teachers
performance 0.90; 0.82; 0.93. “
Structural mode! analysis gave result that ali of indicators influenced as
significant because t-value bigger than 1.when supervision-working
satisfaction 3.26, motivation to achieve- working satisfaction 3.04, teacher
training- working satisfaction 3.35, supervision- feachers performance
2.31, motivation to achieve- teacher performance 2.65, teachers training-
teachers performance 3.86, working satisfaction- teachers performance

5.94.

Keywords: Supervision, motivation to achieve, teachers training, working
satisfaction, teachers performance, SEM.
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DAFTAR LAMPIRAN

Lampiran:

1:

2:

Jadwal Kegiatan

Jumlah Populasi dan Sampel Responden

Instrumen Penelitian

Data Hasil Kuesioner

Identitas Responden

Perhitungan Mean, Modus, dan Median

Perhitungan Construct Reliability dan Vaniante Extracted

Output dari SEM dengan Program Lisrel Ver. 8.54
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