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ABSTRACT

This study aims to analyze the effect of transformational leadership and knowledge
management on employee performance, with learning organization as an
intervening variable. The data collection method in this study used the
questionnaire method by taking as many as 178 permanent employees at the
Corruption Eradication Commission (KPK) as respondents, especially at the
Deputy for Information and Data (INDA). The data analysis used is the multivariate
analysis method, namely by using the Structural Equation Model (SEM) with the
Partial Last Square (PLS) equation model. The results of this study indicate that:
transformational leadership has no significant effect on employee performance;
knowledge management has a significant effect on employee performance; learning
organizations have a significant effect on employee performance; transformational
leadership has a significant effect on learning organizations; knowledge
management has a significant effect on learning organizations; transformational
leadership has a significant effect on employee performance if it is mediated by a
learning organization; and knowledge management has a significant effect on
employee performance if it is mediated by a learning organization.
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ABSTRAK

Penelitian ini bertujuan untuk menganalisis pengaruh transformational leadership
dan knowledge management terhadap employee performance dengan learning
organization sebagai variabel intervening. Metode pengumpulan data dalam
penelitian ini menggunakan metode kuesioner dengan mengambil responden
sebanyak 178 pegawai tetap pada Komisi Pemberantasan Korupsi (KPK)
khususnya pada Kedeputian Informasi dan Data (INDA). Analisis data yang
digunakan adalah metode multivariate analysis yaitu dengan menggunakan
Structural Equation Model (SEM) dengan model persamaan PLS (Partial Last
Square). Hasil penelitian ini menunjukkan bahwa : Transformational leadership
tidak berpengaruh signifikan terhadap employee performance; knowledge
management berpengaruh signifikan terhadap employee performance; learning
organization berpengaruh signifikan terhadap employee performance;
transformational leadership berpengaruh signifikan terhadap learning
organization; knowledge management berpengaruh signifikan terhadap learning
organization; transformational leadership berpengaruh signifikan terhadap
employee performance jika dimediasi oleh learning organization; dan knowledge
management berpengaruh signifikan terhadap employee performance jika
dimediasi oleh learning organization.

Kata kunci: transformational leadership, knowledge management, learning
organization, and employee performance
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