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ABSTRAK 

 

Penelitian ini bertujuan untuk mengetahui pengaruh disiplin kerja, kompensasi 
dan kepuasan kerja terhadap kinerja karyawan pada PT Better Group. 
Pengumpulan data dilakukan melalui penyebaran kuesioner terhadap 36 
karyawan. Metode analisis data menggunakan metode Structural Equation 
Modelling (SEM), dimana dalam pengolahan datanya menggunakan program 
software Partial Least Square (SmartPLS) Versi 3.0. Hasil analisa menunjukkan 
bahwa disiplin kerja berpengaruh positif dan signifikan terhadap kinerja 
karyawan, kompensasi berpengaruh positif dan signifikan terhadap kinerja 
karyawan, kepuasan kerja berpengaruh positif dan signifikan terhadap kinerja 
karyawan. 

Kata Kunci: Disiplin Kerja, Kompensasi, Kepuasan Kerja, Kinerja 
Karyawan 
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ABSTRACT 

 

This study aims to determine the effect of work discipline, compensation and job 

satisfaction on employee performance at PT Better Group. Data was collected by 

distributing questionnaires to 36 employees. The data analysis method uses the 

Structural Equation Modeling (SEM) method, where the data processing uses the 

Partial Least Square (SmartPLS) version 3.0 software program. The results of the 

analysis show that work discipline has a positive and significant effect on 

employee performance, compensation has a positive and significant effect on 

employee performance, job satisfaction has a positive and significant effect on 

employee performance. 

Keywords: Work Discipline, Compensation, Job Satisfaction, Employee 

Performance 
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