
 
 

131 
 

DAFTAR PUSTAKA 

 

A.A. Anwar,  Prabu Mangkunegara. (2015). Manajemen Sumber Daya 

Manusia Perusahaan. Remaja Rosdakarya. Bandung. 

---------------------------------------------. (2017). Evaluasi Kinerja SDM. Refika 

Aditama. Bandung. 

Edy, Sutrisno. (2017). Manajemen Sumber Daya Manusia. Kencana 
Prenadamedia Group. Jakarta. 

Dessler, Gery. (2016). Manajemen Sumber Daya Manusia. Saduran Paramita 
Rahayu. Jilid 1.Indeks. Jakarta. 

-----------------. (2016). Manajemen Sumber Daya Manusia. Saduran Paramita 
Rahayu. Jilid 2.Indeks. Jakarta. 

Kasmir. (2017). Manajemen Sumber Daya Manusia (Teori dan Praktik). 
Rajawali Pers. Depok. 

Sedarmayanti.(2017). Manajemen Sumber Daya Manusia Reformasi 

Birokrasi dan Manajemen Pegawai Negeri Sipil. Refika Aditama. 
Bandung. 

Sugiono.(2015). Metode Penelitian Pendidikan (Pendekatan Kuantitatif, Kualitatif 
dan R&D). Alfabeta. Bandung. 

Wibowo.(2016). Manajemen Kinerja. Rajawali Pers. Jakarta. 

Zainal, Veithzal Rivai; Mansyur Ramly, Thoby Mutis, dan Willy Arafah.(2015). 
Manajemen Sumber Daya Manusia untuk Perusahaan dari Teori ke 

Praktik. Rajawali Pers. Jakarta. 

Acha,Vera; Kathleen M. Hargiss, dan Caroline Howard, (2013).International 

Journal of Strategic Information Technology and Applications.Vol 4.Issue 
4.October-December.80-103. 

Achie,Samuel T. dan Joshua T. Kurah. (2016).“The Role of Financial Incentives 
as a Motivator in Employee’s Productivity in Nigeria Electricity in Nigeria 
Electricity Distribution Companies”.International Journal of Research on 

Business Studies and Management, Vol.3, Issue, hal 1-8. 

Aditia Ari Wibowo. (2017). Komitmen dan Kompensasi Terhadap Prestasi Kerja 
di PT. Somit Karsa Trinergi Jakarta. Jurnal Ekonomi dan Bisnis.Vol. 1 No. 
1 Maret.Hal.1-19. 

Aditia, Ari Wibowo. (2017). “Komitmen dan Kompensasi Terhadap Prestasi 
Kerja di PT SomitKarsaTrinegri Jakarta” 

http://digilib.mercubuana.ac.id/



132 
 

Akbar, Dimas Muhammad; Heru Kurnianto Tjahjono, Rr. Sri Handari 
Wahyuningsih. (2017). Pengaruh Motivasi Kerja dan Kepuasan Kerja 
terhadap Komitmen Organisasi Pegawai Rumah Sakit PKU Muhammadiyah 
Bantul. Proceeding Health Architecture.1 (1) 17 Mei 2017.hal. 53-66. 

Akingbola, Kunle and Herman A. vanden Berg. (2013). Does CEO Compensation 
Impact Patient Satisfaction. Journal of Health Organization and 
Management.Vol. 29 No. 1.hal.111-127. 

Al-Raisi, Abdul Aziz; Saad Amin, dan Saad Tahir. (2013). E-Performance 
System: A Method of  Measuring Performance.International Journal of Web 
Portals 3(1). January-March.hal. 50-57. 

Anthony, Afful-Broni. (2013). Relationship between Motivation and Job 
Performance at the University of Mines and Technology, Tarkwa. 
SciRes.Vol. 3. hal.309-314. 

Anwar,M. Ruslin; Ludfi Djakfar; and Abdulmenaam Khamies Abdulhafidha, 
(2013). Human Resources Performance and Competency of Management by 
Using a Method of Balanced Scorecard. International Journal of Civil & 

Environmental Engineering IJCEE-IJENS. Vol 12 No. 04, hal 1-5. 

ArikPrasetya. (2013). Analisis Faktor-Faktor yang Mempengaruhi Kinerja 
Karyawan. hal.1-12. 

Can, Afni dan Yasri. (2015). Pengaruh Motivasi Kerja, Kepuasan Kerja dan 
Komitmen Organisasi Terhadap Kinerja Karyawan Pada Bank Nagari. 
Hal.1-26. 

Dimas Okta Ardiansyah. (2016). Pengaruh Komunikasi terhadap Kinerja 
Karyawan dengan Dimediasi Oleh Kepuasan Kerja. Jurnal Bisnis dan 

Manajemen.Vol. 3 No. 1 Januari. hal. 16-30. 

Ezejiofor, Raimond A; Nwakoby Nkiru Peace, Okoye, dan Jane F.N. (2015). 
Appraisal of Human Resources Management in a Performance of Nigerian 
Business Organizations. 

Ezejiofor, A. Raymond,  Nwakoby Nktru, Peace2 Okoye dan Jane F.N. (2015). 
Appraisal of Human Resources Management in a Performance of Nigerian 
Business Organizations. International Journal of Advanced Research.Vol.3. 
Issue. 10. hal. 922-928. 

Ghozali, Imam. (2011). Metode Pengujian terhadap Hipotesis yang Diajukan 
Dilakukan dengan Pengujian Secara Parsial, Pengujian secara Simultan serta 
Analisis Koefisien Determinasi (). Badan Penerbit Universitas Diponegoro. 
Semarang. 

I Wayan Juniantara. (2015). Pengaruh Motivasi dan Kepuasan Kerja terhadap 
Kinerja Karyawan Koperasi di Denpasar.Tesis Program Pasca Sarjana 
Universitas Udayana. Denpasar. 

http://digilib.mercubuana.ac.id/



133 
 

Kuncoro, Dwi Koencoro; Mochammad AL Musadieq; dan HeruSusilo, (2013). 

Kusuma, Adi Rahardjo. (2016). Pengaruh Motivasi, Kepuasan Kerja dan 
Komitmen Organisasi terhadap Kinerja Karyawan Pada PT. Sumber Urip 
Sejati Di Surabaya. Media Mahardhika.Vol. 14 No. 2 Januari.hal. 128-140. 

Milka,Wafula; Korir Michael; dan Tirong Tanui. (2015). Effect of Extrinsic 
Motivation on Employee Performance in Medium Class Hotels in Kisumu 
City.European Journal of Business and Management.Vol.7 No. 7.hal.240-
248. 

Mondy, R. Wayne. (2008). Human Resource Management. New Jersey. 
Prentice Hall. 

OyewoBabajide Michael. (2015). Performance Measurement Systems and Firms’  

Rahmi, Ema Rafika; Munawir Yusuf; Aditya Nanda Priyatama. (2013). 

Respatiningsih Ida dan Frans Sudirjo. (2015). Pengaruh Komitmen Organisasi, 
Motivasi, Kapabilitas dan Kepuasan Kerja Terhadap Kinerja Pegawai. 
Jurnal Ilmiah UNTAG Semarang. Vol. 4 No. 3.hal.56-58. 

Salleh, Fauziah dan Zaharah Dzulkifli. (2013). The Effect of Motivation on Job 
Performance of State Government Employees in Malaysia. International 
Journal of Humanities and Social Science.Vol. 1 No. 4 hal.147-162. 

Sankaran, Siva dan Kris Sankaran. (2016). Improving Online Course Performance  

Silva, Antonio; Joao Varajao, Jose Luis Pereira, dan Carlos Sousa Pinto. (2017). 
Performance Appraisal Approaches and Methods for IT/IS Projects: A 
Review. International Journal of Human Capital and Information 

Professionals.Vol. 8 Issue 3.July-September.15-28. 

Suziana, Wirmayanis. (2014). Pengaruh Kemampuan Kerja Komitmen Organisasi 
dan Motivasi Terhadap Kinerja Pegawai. Jurnal Dinamika Manajemen. Vol. 
2 No. 3 Juli-September. hal. 209-221. 

Tipuric, Darco, Danica Bakotic, and Marina Lovrincevic. (2013). Exploring the 
Link Between Executive Compensation Package and Executives’ Pay 
Satisfaction in Croatian Companies: An Empirical Study. Eomontenegrin 

Journal of Economics.Vol. 9 No. 2. Special Issue May. Hal.7-1 

Ugbomhe O. Ugbomhe. (2016). Impact of Training and Development Employee 
Performance in Selected Banks In Edo North Senatorial District, Nigeria. 
Indian Journal of Commerce & Management Studies.Vol. vii.No. 3.hal.48-
55. 

Vinay, Chaitanya Ganta. (2014). Motivation in the Workplace to Improve the 
Employee Performance. International Journal of Engineering Technology, 

Management and Applied Sciences.Vol. 2 Issue 6 hal.221-230. 

http://digilib.mercubuana.ac.id/




