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ABSTRAK 

 

Penelitian ini bertujuan untuk menganalisis pengaruh stres kerja, 
pengembangan karir dan work family conflict terhadap kinerja karyawan wanita. 
Penelitian ini dilakukan pada 185 responden dengan menggunakan pendekatan 
kuantitatif. Teknik pengumpulan data yang digunakan dengan kuesioner dan 
menggunakan covenience sampling untuk pengambilan sampel. Analisis data 
yang digunakan adalah SEM-PLS dimana pengeolahan data menggunakan 
program Smart PLS versi 3.0. Hasil penelitian menunjukkan bahwa stres kerja 
tidak berpengaruh signifikan terhadap kinerja karyawan. Pengembangan karir 
berpengaruh positif dan signifikan terhadap kinerja karyawa. Dan work family 
conflict berpengaruh positif dan signifikan terhadap kinerja karyawan. 

Kata Kunci : Stres Kerja, Pengembangan Karir, Work Family Conflict, 
Kinerja Karyawan 
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ABSTRACT 

This study aims to analyze the effect of work stress, career development 
and work family conflict on the performance of female employees. This research 
was conducted on 185 respondents using a quantitative approach. Data collection 
techniques used by questionnaires and using covenience sampling for sampling. 
Analysis of the data used is SEM-PLS where data processing uses Smart PLS 
version 3.0. The results showed that work stress did not significantly affect 
employee performance. Career development has a positive and significant effect 
on employee performance. And work family conflict has a positive and significant 
effect on employee performance. 

Keywords: Job Stress, Career Development, Work Family Conflict, 
Employee Performance 
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