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ABSTRAK

Penelitian ini bertujuan untuk menganalisis pengaruh Kepuasan Kerja, Stres
Kerja dan Lingkungan Kerja terhadap Turnover Intention. Objek penelitian ini
adalah karyawan generasi milenial di perusahaan Startup PT. Nusa Talenta
Indonesia. Penelitian ini dilakukan terhadap 73 responden dengan metode
penarikan sampel menggunakan teknik sampling jenuh. Metode pengumpulan data
menggunakan metode survei, dengan instrumen penelitian adalah kuesioner.
Metode analisis data menggunakan Partial Least Square. Penelitian ini
membuktikan bahwa Kepuasan kerja berpengaruh negatif dan signifikan terhadap
Turnover Intention. Stress Kerja berpengaruh positif tidak signifikan terhadap
Turnover Intention. Lingkungan kerja berpengarh negatif dan signifikan terhadap

Turnover Intention.

Kata Kunci: Kepuasan Kerja, Stres Kerja, Lingkungan Kerja, Turnover Intention
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ABSTRACT

This research aims to analyze the influence of Job satisfaction, work stress,
and Work environment on Turnover Intention. The object of the research is
millennial generation employees of startup companies PT. Nusa Talenta Indonesia.
This research was conducted on 73 respondents, calculated based on saturated
samples. The sampling method uses saturated sampling. Data collection methods
using survey methods, the research instrument id a questionnaire. The Data
analysis method uses Partial Least Square. This research proves that Job
Satisfaction has a negative and significant effect on Turnover Intention. Work
Stress has a positive and not significant effect on Turnover Intention. Work

Environment has a negative and significant effect on Turnover Intention.

Keywords: Job Satisfation, Work Stress, Work Environment, Turnover Intention
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