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ABSTRACT 
 

This research aims to learn further regarding the impact caused by 

Organizational Commitment, Career Development and Work Environment on 

Employee Job Satisfaction either partially or simultaneously. The research 

population amounted to 140 respondents with a sample filtered of 95 respondents 

who were employees at Head Office and Site Office of PT. Map Surveillances. The 

quantitative descriptive research method used multiple linear regression analysis 

through the version 22 SPSS (Statistical Package for the Social) application 

program. The results showed that Organizational Commitment, Career 

Development and Work Environment had a positive and significant impact on Job 

Satisfaction both partially and simultaneously. 

Keywords: Organizational commitment, career development, work environment, 

job satisfaction. 
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ABSTRAK 
 

 

Tujuan dari penelitian ini adalah untuk mengetahui dan menganalisis pengaruh 

Komitmen Organisasi, Pengembangan Karir dan Lingkungan Kerja terhadap 

Kepuasan Kerja karyawan baik secara parsial maupun simultan. Populasi dalam 

penelitian ini berjumlah 140 responden dengan sampel sebanyak 95 responden 

yang merupakan karyawan Head Office maupun Site Office PT. Map 

Surveillances. Metode penelitian deskriptif kuantitatif menggunakan analisis 

regresi linier berganda melalui program aplikasi SPSS (Statistikal Package for the 

Social) versi 22. Hasil penelitian menunjukan bahwa Komitmen Organisasi, 

Pengembangan Karir dan Lingkungan Kerja berpengaruh positif dan signifikan 

terhadap Kepuasan Kerja baik secara parsial maupun simultan. 

Kata Kunci : Komitmen Organisasi, Pengembangan Karir, Lingkungan Kerja, 

Kepuasan Kerja 
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