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ABSTRACT 

  

The purpose of this study is to identify and examine the effect of training, 
employee engagement, and coaching on employee performance both partially and 
simultaneously. This research was conducted in d vision of human capital PT. 
Bank Danamon Indonesia, Tbk. with respondents 90 employees out of a 
population of 116 employees division of the human capital of PT. Bank Danamon 
Indonesia, Tbk. This research using research instrument in the form of a 
questionnaire distributed to employees division of the human capital of PT. Bank 
Danamon Indonesia, Tbk. The analytical method used is multiple linear regression 
analysis. Data were processed using Statistical Package for the Social Sciences 
(SP S S) Version 25. The results showed that in partial training has a positive and 
significant effect on the performance of employees division of the human capital 
of PT. Bank Danamon Indonesia, Tbk. Variable employee engagement has a 
positive and significant effect on the performance of employees division of the 
human capital of PT. Bank Danamon Indonesia, Tbk. Variable coaching has a 
positive and significant influence on employee performance division of the human 
capital of PT. Bank Danamon Indonesia, Tbk. Simultaneous research results (F 
test) training, employee engagement, and coaching on employee performance 
have a positive and significant effect on employee performance. 

 Keywords:- Training, Employee Engagement, Coaching , Employee Performance 
. 
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ABSTRAK 

Tujuan penelitian ini untuk mengidentifikasi dan mengkaji pengaruh pelatihan, 
employee engagement, dan coaching terhadap kinerja karyawan baik secara 
parsial maupun simultan. Penelitian ini dilakukan di dvisi human capital PT. Bank 
Danamon Indonesia, Tbk.  dengan responden 90 karyawan  dari  populasi 116 
karyawan divisi human capital PT. Bank Danamon Indonesia, Tbk..Penelitian ini 
menggunakan instrument penelitian berupa kuesioner yang disebarkan kepada 
karyawan divisi human capital PT. Bank Danamon Indonesia, Tbk.. Metode 
analisis yang digunakan adalah analisis regresi linier berganda. Data diolah 
dengan menggunakan  Statistical Package for the Social Sciences  Versi 25. Hasil 
penelitian menunjukan bahwa secara parsial variabel pelatihan memiliki pengaruh 
yang positif dan signifikan terhadap kinerja karyawan  divisi human capital PT. 
Bank Danamon Indonesia, Tbk.. Variabel employee engagement memiliki 
pengaruh yang positif dan signifikan terhadap kinerja karyawan  divisi human 
capital PT. Bank Danamon Indonesia, Tbk.. Variabel  coaching memiliki 
pengaruh yang positif dan signifikan terhadap kinerja karyawan divisi human 
capital PT. Bank Danamon Indonesia, Tbk.. Hasil penelitian secara simultan (uji 
F) pelatihan, employee engagement, dan coaching terhadap kinerja karyawan 
memiliki pengaruh yang positif dan signifikan terhadap kinerja karyawan. 
 
Kata kunci : pelatihan, employee engagement, coaching , kinerja karyawan.
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