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ABSTRACT 

 

This study was to analyze the effects of teacher self-efficacy and training on teacher 
performance as mediated by teacher achievement motivation. This research used a 
descriptive method with a quantitive approach. The subjects of this study was 
PAUD teachers in Kudus county, Central Java. There were 104 respondents which 
were divided into Group A and B. Group A consisted of 52 teachers who had 
received play based learning training and Group B  consisted of 52 teachers who 
did not received the training. For Group A, the researcher used a saturated 
sampling technique; while for Group B the researcher used purposive sampling 
techniqus with quota. This research was conducted from Desember 2018 until 
December 2019. Data were analyzed using SEM path analysis approach by the help 
of SmartPLS software, version 3.2.8 for Windows. The results showed that self-
efficacy and training had positive and significant effects on teachers performance 
for both  Group A and B; meanwhile achievement motivation positively and 
significantly mediated the influences of both self-efficacy and training on teacher 
performance. However, the direct influences of both self-efficacy and training were 
greater than their indirect influences on teacher performance. 
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ABSTRAK 

 

Penelitian ini menganalisis pengaruh efikasi diri dan pelatihan terhadap kinerja 
guru yang dimediasi oleh motivasi berprestasi. Penelitian ini menggunakan metode 
deskriptif dengan pendekatan kuantitatif.  Subjek penelitian ini adalah Guru PAUD 
di Kabupaten Kudus, Jawa Tengah. Terdapat 104 responden yang dibagi menjadi 
Kelompok A dan B. Kelompok A terdiri dari 52 guru  yang mendapat Pelatihan 
Play Based Learning dan Kelompok B terdiri dari 52 guru yang tidak mendapatkan 
pelatihan. Untuk Kelompok A, peneliti menggunakan teknik sampling jenuh, 
sementara Kelompok B menggunakan teknik purposive sampling dengan quota 
sampling. Penelitian ini dilakukan dari Desember 2018 hingga Desember 2019. 
Data dianalisis menggunakan pendekatan analisis jalur SEM dengan bantuan 
software SmartPLS, versi 3.2.8 for Windows. Hasil penelitian menunjukkan bahwa 
efikasi diri dan pelatihan berpengaruh positif dan signifikan terhadap kinerja guru, 
baik di Kelompok A maupun di Kelompok B. Namun, pengaruh langsung dari 
efikasi diri dan pelatihan lebih besar daripada pengaruh tidak langsungnya terhadap 
kinerja guru.  

 

Kata kunci:  

Efikasi diri, pelatihan, motivasi berprestasi, dan kinerja guru  
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