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ABSTRACK

This study aims to determine and analyze the effect of competence, organizational
career management and performance assessment on career advancement
mediated by organizational commitment. The population in this study were
workers / HR professionals with the category of millennial age in companies in
Jabodetabek. The research sample was taken randomly by sampling as many as
218 people. Data obtained from the results of distributing questionnaires and path
analysis methods using the SmartPLS version 3.2.8 program. The results showed
that the variable competence, organizational career management and
performance appraisal had a positive and significant effect on career
advancement. In addition, the organizational commitment variable positively and
significantly mediates the competency variable, organizational career
management, and performance appraisals towards career advancement.

Keywords: Competence, organizational career management, performance
appraisal, organizational commitment, career path.
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ABSTRAK

Penelitian ini bertujuan untuk mengetahui dan menganalisis pengaruh kompetensi,
manajemen karir organisasi dan penilaian kinerja terhadap kenaikan jenjang karir
dimediasi oleh komitmen organisasi. Populasi dalam penelitian ini adalah
pekerja/profesi HR dengan kategori usia millenial di perusahaan-perusahaan di
Jabodetabek dengan sampel penelitian dilakukan pengambilan secara random
sampling sebanyak 218 orang. Data diperoleh dari hasil penyebaran kuesioner
dan metode analisis jalur dengan menggunakan bantuan program SmartPLS versi
3.2.8. Hasil penelitian menunjukan variabel kompetensi, manajemen Kkarir
organisasi dan penilaian kinerja berpengaruh positif dan signifikan terhadap
kenaikan jenjang karir. Selain itu, variabel komitmen organisasi secara positif dan
signifikan memediasi variabel kompetensi, manajemen karir organisasi, dan
penilaian kinerja terhadap kenaikan jenjang karir.

Kata Kunci: kompetensi, manajemen karir organisasi, penilaian kinerja, komitmen
organisasi, jenjang karir.
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