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ABSTRACT 

 

 

This study aims to determine and analyze the influence of the work environment, discipline, 
and work environment on the performance of employees of the Directorate General of Rural 
Area Development, Ministry of Villages, Disadvantaged Regions, and Transmigration. This 
type of quantitative research with associative explanatory research methods using surveys. 
Sources of data obtained through questionnaires, interviews, and observations. Data analysis 
uses validity, reliability analysis, linear regression with various assumptions, multiple 
regression, and the correlation between dimensions. Hypothesis testing using the T-test, F test, 
and the determinant coefficient using SPSS version 24.0. The object of research is the 
Directorate General of Rural Area Development with a population and sample level of 98 
people. The results showed that the Work Environment, Discipline, and Leadership had a 
significant effect on performance of the Employees of the Directorate General of Rural Area 
Development, the Ministry of Villages, Development of Disadvantaged Areas, and 
Transmigration. 

 
Keywords: Work Environment, Discipline, Leadership, Employee Performance. 
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ABSTRAK 

 

 

Penelitian ini bertujuan untuk mengetahui dan menganalisis pengaruh lingkungan kerja, 
disiplin, dan lingkungan kerja terhadap kinerja pegawai Direktorat Jenderal Pembangunan 
Kawasan Perdesaan, Kementerian Desa, Pembangunan Daerah Tertinggal dan Transmigrasi. 
Jenis penelitian kuantitatif dengan metode penelitian eksplanasi asosiatif dengan menggunakan 
survey. Sumber data diperoleh melalui kuesioner, interview dan dan observasi. Analisis data 
menggunakan analisis validitas, reliabilitas, uji asumsi klasik, regresi berganda and korelasi 
antar dimensi. Pengujian hipotesis menggunakan Uji t, Uji F, dan kefisien determinan 
menggunakan progam SPSS versi 24.0. Objek penelitian adalah Direktorat Jenderal 
Pembangunan Kawasan Perdesaan dengan tingkat populasi dan sample sebesar 98 orang. Hasil 
penelitian menunjukan Lingkungan Kerja, Disiplin, dan Kepemimpinan berpengaruh 
signifikan terhadap Kinerja Pegawai Direktorat Jenderal Pembangunan Kawasan Perdesaan, 
Kementerian Desa, Pembangunan Daerah Tertinggal dan Transmigrasi. 

Kata kunci: Lingkungan kerja, Disiplin, dan Kepemimpinan dan Kinerja Pegawai. 
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