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ABSTRACT 

 

 
This study aims to examine the Effect of Internal Audit Quality on the Effectiveness of Good 
Corporate Governance which is seen from the Independence of Auditors, Professional 
Capabilities, Scope of Work and Examination at PT Jasa Raharja.The population in this 
study were all employees of PT Jasa Raharja which were divided into Employees of the 
Internal Control Unit, Head of Branches, Head of Division, Head of Internal Control Unit 
and Corporate Secretary of PT Jasa Raharja. Samples obtained by purposive sampling 
method were as many as 85 employees.The results of statistical tests show that the Quality of 
Internal Audit has a significant effect on the Effectiveness of Good Corporate Governance 
that is measured using variables such as Independence, Professional Capability, Scope of 
Work and Examination.  
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ABSTRAK 

 

 
 

Penelitian ini bertujuan untuk menguji Pengaruh Kualitas Audit Internal terhadap Efektivitas 
Good Corporate Governance yang dilihat dari Independensi Auditor, Kemampuan 
Profesional, Lingkup Pekerjaan dan Pelaksanaan Pemeriksaan pada perusahaan PT Jasa 
Raharja. Populasi dalam penelitian ini adalah seluruh karyawan PT Jasa Raharja yang dibagi 
menjadi Pegawai Satuan Pengawasan Internal, Kepala Cabang, Kepala Divisi, Kepala Satuan 
Pengawasan Internal dan Seketaris Perusahaan PT Jasa Raharja. Sampel yang diperoleh 
dengan metode purposive sampling adalah sebanyak 85 karyawan. Hasil pengujian statistik 
menunjukkan bahwa Kualitas Audit Internal memiliki pengaruh yang signifikan terhadap 
Efektivitas Good Corporate Governance yang diukur menggunakan variabel Independensi, 
Kemampuan Profesional, Lingkup Pekerjaan dan Pelaksanaan Pemeriksaan.  

 
Kata Kunci : Kualitas Audit Internal (Independensi, Kemampuan Profesional, Lingkup 

Pekerjaan, Pelaksanaan Pemeriksaan), Good Corporate Governance 
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