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LAMPIRAN 

Lampiran 1 Kuesioner Penelitian 

1. Lembar Kuesioner 

Adapun pendapat Bapak/Ibu dinyatakan dalam skala 1 s/d 5 yang memiliki 
makna sebagai berikut: 

Keterangan : 
   

  

  

 

2. Karakteristik Responden 

Berilah tanda centang (√) pada salah satu pilihan berikut ini: 

1) Jenis Kelamin 

□Pria  □Wanita 
 

2) Usia 

□ 20-25 tahun □ >25-30 tahun  □ >30-35 tahun   □ >35-40 tahun  
 

3) Lama Bekerja 

□ 0-1 tahun  □>1-2 tahun  □>2-3 tahun   □>3-4 tahun   □>4 tahun 
 

4) Status 

□Menikah □Belum Menikah

Jawaban Kode Skor 

Sangat Tidak Setuju STS 1 
Tidak Setuju TS 2 
Cukup Setuju CS 3 

Setuju S 4 
Sangat Setuju SS 5 
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1. Daftar pernyataan mengenai variabel Keselamatan dan Kesehatan Kerja (X1) 

No Item Pernyataan Tanggapan Responden 
STS TS CS S SS 

Pencegahaan Bahaya Kerja 

1 
Perusahaan mengontrol situasi-situasi yang 
membahayakan karyawan dan mencegah 
terjadinya bahaya kerja. 

     

2 
Perusaahaan memberikan metode atau 
petunjuk kerja yang dapat mempermudah 
pekerjaan karyawan 

     

Prosedur  Keselamatan dan Manajemen Resiko 

3 
Perusahaan berusaha dengan mengurangi 
resiko dari setiap kegiatan yang 
mengandung bahaya terhadap karyawan  

     

Mendukung Keselamatan Kerja Perusahaan 

4 Perusahaan memiliki komitmen yang kuat 
dalam hal keselamatan kerja karyawan. 

     

Mendukung Pertolongan Pertama dan Pelatihan 

5 Perusahaan memberikan pelatihan bagi 
setiap karyawan untuk bertindak lebih aman 

     

6 
Perusahaan memiliki obat-obatan untuk 
pertolongan pertama bagi terjadi kecelakaan 
kerja 

     

Peraturan Keselamatan dan Kesehatan 

7 Perusahaan memberikan jaminan kesehatan 
untuk tenaga kerja 
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2. Daftar pernyataan mengenai variabel Stres Kerja (X2) 

No Item Pernyataan 

Tanggapan Responden 

STS T
S 

C
S S SS 

Konflik Peran 

1 
Karyawan melakukan pekerjaan dalam 
penugasan yang sebenernya menurut saya 
tidak perlu 

     

Beban Karir 

2 Karyawan merasakan beban kerja yang 
berlebih di dalam bekerja. 

     

Pengembangan Karir 

3 
Karyawan bersikap individualistis antar 
sesama karyawan (kurang harmonis dengan 
sesama) 

     

4 Penilaian dilakukan perusahaan dalam 
pengembangan karir 

     

Hubungan Dalam Pekerjaan 

5 Karyawan saling menghormati hak-hak 
individual masing-masing 

     

6 Suasana di dalam perusahaan terbina 
dengan baik 

     

Struktur Organisasi 

7 
Setiap aktivitas kegiatan karyawan telah 
terintegrasi antar setiap divisi atau bagian di 
dalam struktur organisasi 

     

Kepemimpinan 

8 Atasan selalu memberikan penilaian prestasi 
kerja pegawai secara obyektif 
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3. Daftar pernyataan mengenai variabel Kinerja Karyawan (Y) 

No Item Pernyataan 
Tanggapan Responden 

STS TS CS S SS 
Melakukan Pekerjaan Sesuai Dengan Target Output Yang Harus Dihasilkan 

Perorang Perjam 

1 
Karyawan melakukan pekerjaan dengan 
teliti sesuai tanggung jawab yang 
diberikan 

     

Melakukan Pekerjaan Sesuai Dengan Operation Manual 

2 
Perusahaan memberikan panduan bagi 
karyawan untuk menjalankan pekerjaan 
dengan benar dan efesien 

     

Melakukan Pekerjaan Sesuai Dengan Inspection Manual 

3 
Karyawan memberikan pemeriksaan untuk 
mengetahui kriteria yang di tentukan 
perusahaan 

     

Menyelesaikan Pekerjaan Sesuai Dengan Deadline Yang Telah Ditentukan 

4 Karyawan dapat menyelesaikan tugas 
sesuai dengan waktu yang di tentukan 

     

Datang Tepat Waktu 

5 Karyawan tepat waktu dalam kehadiran 
sesuai dengan peraturan perusahaan 

     

Melakukan Pekerjaan Sesuai Dengan Jam Kerja Yang Telah Ditentukan 

6 Karyawan mampu menyelesaikan tugas 
sesuai waktu yang di tentukan 

     

Membantu Atasan Dengan Memberikan Saran Untuk Peningkatkan 

Produktivitas Perusahaan 

7 
Pimpinan memberikan tugas kepada 
karyawan karana mampu menyelesaikan 
tugas dengan baik 

     

Menghargai Rekan Kerja Satu Sama Lain 

8 Karyawan saling mengahagai pendapat 
dan saran atas rekan kerja  

     

Bekerja Sama Antara Rekan Kerja Dengan Baik 

9 Pekerjaan diselesaikan dengan tanggung 
jawab yang dilakukan secara bersama 

     

10 Karyawan memberikan kontribusi baik 
tenaga maupun pikiran 
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Lampiran 2 Karakteristik Responden 

Jenis Kelamin 

 Frequency Percent Valid Percent Cumulative Percent 
Valid Pria 42 84.0 84.0 84.0 

Wanita 8 16.0 16.0 100.0 
Total 50 100.0 100.0  

Usia 

 Frequency Percent Valid Percent 
Cumulative 

Percent 
Valid 20-25 tahun 4 8.0 8.0 8.0 

>25-30 tahun 16 32.0 32.0 40.0 
>30-35 tahun 20 40.0 40.0 80.0 
>35-40 tahun 10 20.0 20.0 100.0 
Total 50 100.0 100.0  

Lama Bekerja 

 Frequency Percent Valid Percent Cumulative Percent 
Valid 0-1 tahun 6 12.0 12.0 12.0 

>1-2 tahun 8 16.0 16.0 28.0 
>2-3 tahun 12 24.0 24.0 52.0 
>3-4 tahun 17 34.0 34.0 86.0 
>4 tahun 7 14.0 14.0 100.0 
Total 50 100.0 100.0  

Status 

 Frequency Percent Valid Percent 
Cumulative 

Percent 
Valid Menikah 37 74.0 74.0 74.0 

Belum menikah 13 26.0 26.0 100.0 
Total 50 100.0 100.0  
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Lampiran 3 Hasil Tanggapan Responden 

X1.1 

 Frequency Percent Valid Percent Cumulative Percent 
Valid 3 8 16.0 16.0 16.0 

4 13 26.0 26.0 42.0 
5 29 58.0 58.0 100.0 
Total 50 100.0 100.0  

X1.2 

 Frequency Percent Valid Percent Cumulative Percent 
Valid 2 2 4.0 4.0 4.0 

3 3 6.0 6.0 10.0 
4 14 28.0 28.0 38.0 
5 31 62.0 62.0 100.0 
Total 50 100.0 100.0  

X1.3 

 Frequency Percent Valid Percent Cumulative Percent 
Valid 3 1 2.0 2.0 2.0 

4 27 54.0 54.0 56.0 
5 22 44.0 44.0 100.0 
Total 50 100.0 100.0  

X1.4 

 Frequency Percent Valid Percent Cumulative Percent 
Valid 3 7 14.0 14.0 14.0 

4 29 58.0 58.0 72.0 
5 14 28.0 28.0 100.0 
Total 50 100.0 100.0  

X1.5 

 Frequency Percent Valid Percent Cumulative Percent 
Valid 3 4 8.0 8.0 8.0 

4 13 26.0 26.0 34.0 
5 33 66.0 66.0 100.0 
Total 50 100.0 100.0  

X1.6 

 Frequency Percent Valid Percent Cumulative Percent 
Valid 3 4 8.0 8.0 8.0 

4 15 30.0 30.0 38.0 
5 31 62.0 62.0 100.0 
Total 50 100.0 100.0  
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X1.7 

 Frequency Percent Valid Percent Cumulative Percent 
Valid 3 6 12.0 12.0 12.0 

4 13 26.0 26.0 38.0 
5 31 62.0 62.0 100.0 
Total 50 100.0 100.0  

X2.1 

 Frequency Percent Valid Percent Cumulative Percent 
Valid 3 9 18.0 18.0 18.0 

4 22 44.0 44.0 62.0 
5 19 38.0 38.0 100.0 
Total 50 100.0 100.0  

X2.2 

 Frequency Percent Valid Percent Cumulative Percent 
Valid 3 7 14.0 14.0 14.0 

4 18 36.0 36.0 50.0 
5 25 50.0 50.0 100.0 
Total 50 100.0 100.0  

X2.3 

 Frequency Percent Valid Percent Cumulative Percent 
Valid 3 3 6.0 6.0 6.0 

4 24 48.0 48.0 54.0 
5 23 46.0 46.0 100.0 
Total 50 100.0 100.0  

X2.4 

 Frequency Percent Valid Percent Cumulative Percent 
Valid 3 6 12.0 12.0 12.0 

4 16 32.0 32.0 44.0 
5 28 56.0 56.0 100.0 
Total 50 100.0 100.0  

X2.5 

 Frequency Percent Valid Percent Cumulative Percent 
Valid 3 2 4.0 4.0 4.0 

4 16 32.0 32.0 36.0 
5 32 64.0 64.0 100.0 
Total 50 100.0 100.0  

X2.6 

 Frequency Percent Valid Percent Cumulative Percent 
Valid 2 1 2.0 2.0 2.0 

3 2 4.0 4.0 6.0 
4 17 34.0 34.0 40.0 
5 30 60.0 60.0 100.0 
Total 50 100.0 100.0  
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X2.7 

 Frequency Percent Valid Percent Cumulative Percent 
Valid 4 14 28.0 28.0 28.0 

5 36 72.0 72.0 100.0 
Total 50 100.0 100.0  

X2.8 

 Frequency Percent Valid Percent Cumulative Percent 
Valid 3 2 4.0 4.0 4.0 

4 8 16.0 16.0 20.0 
5 40 80.0 80.0 100.0 
Total 50 100.0 100.0  

Y1 

 Frequency Percent Valid Percent Cumulative Percent 
Valid 2 1 2.0 2.0 2.0 

3 2 4.0 4.0 6.0 
4 18 36.0 36.0 42.0 
5 29 58.0 58.0 100.0 
Total 50 100.0 100.0  

Y2 

 Frequency Percent Valid Percent Cumulative Percent 
Valid 3 4 8.0 8.0 8.0 

4 20 40.0 40.0 48.0 
5 26 52.0 52.0 100.0 
Total 50 100.0 100.0  

Y3 

 Frequency Percent Valid Percent Cumulative Percent 
Valid 3 4 8.0 8.0 8.0 

4 20 40.0 40.0 48.0 
5 26 52.0 52.0 100.0 
Total 50 100.0 100.0  

Y4 

 Frequency Percent Valid Percent Cumulative Percent 
Valid 3 2 4.0 4.0 4.0 

4 23 46.0 46.0 50.0 
5 25 50.0 50.0 100.0 
Total 50 100.0 100.0  
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Y5 

 Frequency Percent Valid Percent Cumulative Percent 
Valid 2 1 2.0 2.0 2.0 

3 3 6.0 6.0 8.0 
4 20 40.0 40.0 48.0 
5 26 52.0 52.0 100.0 
Total 50 100.0 100.0  

Y6 

 Frequency Percent Valid Percent Cumulative Percent 
Valid 3 3 6.0 6.0 6.0 

4 17 34.0 34.0 40.0 
5 30 60.0 60.0 100.0 
Total 50 100.0 100.0  

Y7 

 Frequency Percent Valid Percent Cumulative Percent 
Valid 3 4 8.0 8.0 8.0 

4 14 28.0 28.0 36.0 
5 32 64.0 64.0 100.0 
Total 50 100.0 100.0  

Y8 

 Frequency Percent Valid Percent Cumulative Percent 
Valid 3 5 10.0 10.0 10.0 

4 13 26.0 26.0 36.0 
5 32 64.0 64.0 100.0 
Total 50 100.0 100.0  

Y9 

 Frequency Percent Valid Percent Cumulative Percent 
Valid 3 2 4.0 4.0 4.0 

4 27 54.0 54.0 58.0 
5 21 42.0 42.0 100.0 
Total 50 100.0 100.0  

Y10 
 Frequency Percent Valid Percent Cumulative Percent 
Valid 2 1 2.0 2.0 2.0 

3 4 8.0 8.0 10.0 
4 23 46.0 46.0 56.0 
5 22 44.0 44.0 100.0 
Total 50 100.0 100.0  
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Lampiran 4 Hasil Rata-Rata Persepsi Responsen 

Descriptive Statistics 

 N  Minimum Maximum Mean Std. Deviation 
X1.1 50 3 5 4.42 .758 
X1.2 50 2 5 4.48 .789 
X1.3 50 3 5 4.42 .538 
X1.4 50 3 5 4.14 .639 
X1.5 50 3 5 4.58 .642 
X1.6 50 3 5 4.54 .646 
X1.7 50 3 5 4.50 .707 
X2.1 50 3 5 4.20 .728 
X2.2 50 3 5 4.36 .722 
X2.3 50 3 5 4.40 .606 
X2.4 50 3 5 4.44 .705 
X2.5 50 3 5 4.60 .571 
X2.6 50 2 5 4.52 .677 
X2.7 50 4 5 4.72 .454 
X2.8 50 3 5 4.76 .517 
Y1 50 2 5 4.50 .678 
Y2 50 3 5 4.44 .644 
Y3 50 3 5 4.44 .644 
Y4 50 3 5 4.46 .579 
Y5 50 2 5 4.42 .702 
Y6 50 3 5 4.54 .613 
Y7 50 3 5 4.56 .644 
Y8 50 3 5 4.54 .676 
Y9 50 3 5 4.38 .567 
Y10 50 2 5 4.32 .713 
Valid N (listwise) 50     
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Lampiran 5 Hasil Uji Validitas 

1. Keselamatan dan Kesehatan Kerja (K3) 
Correlations 

 X1.1 X1.2 X1.3 X1.4 X1.5 X1.6 X1.7 
Total
_X1 

Kendall's 
tau_b 

X1.1 Correlation 
Coefficient 1.000 .189 .310* .203 .020 .075 .083 .442** 

Sig. (2-tailed) . .151 .022 .122 .882 .572 .530 .000 
N 50 50 50 50 50 50 50 50 

X1.2 Correlation 
Coefficient .189 1.000 .050 .254 .053 .038 .120 .431** 

Sig. (2-tailed) .151 . .711 .054 .690 .776 .364 .000 
N 50 50 50 50 50 50 50 50 

X1.3 Correlation 
Coefficient .310* .050 1.000 .052 .320* .209 .221 .428** 

Sig. (2-tailed) .022 .711 . .702 .020 .128 .104 .001 
N 50 50 50 50 50 50 50 50 

X1.4 Correlation 
Coefficient .203 .254 .052 1.000 .226 .214 -.042 .429** 

Sig. (2-tailed) .122 .054 .702 . .089 .108 .749 .000 
N 50 50 50 50 50 50 50 50 

X1.5 Correlation 
Coefficient .020 .053 .320* .226 1.000 .281* .188 .372** 

Sig. (2-tailed) .882 .690 .020 .089 . .037 .160 .002 
N 50 50 50 50 50 50 50 50 

X1.6 Correlation 
Coefficient .075 .038 .209 .214 .281* 1.000 .377** .430** 

Sig. (2-tailed) .572 .776 .128 .108 .037 . .005 .000 
N 50 50 50 50 50 50 50 50 

X1.7 Correlation 
Coefficient .083 .120 .221 -.042 .188 .377** 1.000 .428** 

Sig. (2-tailed) .530 .364 .104 .749 .160 .005 . .000 
N 50 50 50 50 50 50 50 50 

Total_
X1 

Correlation 
Coefficient .442** .431** .428** .429** .372** .430** .428** 1.000 

Sig. (2-tailed) .000 .000 .001 .000 .002 .000 .000 . 
N 50 50 50 50 50 50 50 50 

*. Correlation is significant at the 0.05 level (2-tailed). 
**. Correlation is significant at the 0.01 level (2-tailed). 
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2. Stres Kerja 
Correlations 

 X2.1 X2.2 X2.3 X2.4 X2.5 X2.6 X2.7 X2.8 
Total
_X2 

Kendall's 
tau_b 

X2.1 Correlation 
Coefficient 

1.00
0 .539** .233 .200 .132 .425** .159 .152 .579** 

Sig. (2-tailed) . .000 .079 .125 .325 .001 .243 .256 .000 
N 50 50 50 50 50 50 50 50 50 

X2.2 Correlation 
Coefficient .539** 1.000 .613** .159 .339* .218 .072 .038 .584** 

Sig. (2-tailed) .000 . .000 .228 .012 .101 .601 .780 .000 
N 50 50 50 50 50 50 50 50 50 

X2.3 Correlation 
Coefficient .233 .613** 1.000 .534** .246 .067 -.117 -.168 .498** 

Sig. (2-tailed) .079 .000 . .000 .072 .623 .402 .222 .000 
N 50 50 50 50 50 50 50 50 50 

X2.4 Correlation 
Coefficient .200 .159 .534** 1.000 .343* .264* -.037 -.132 .467** 

Sig. (2-tailed) .125 .228 .000 . .011 .049 .789 .328 .000 
N 50 50 50 50 50 50 50 50 50 

X2.5 Correlation 
Coefficient .132 .339* .246 .343* 1.000 .392** .412** .322* .550** 

Sig. (2-tailed) .325 .012 .072 .011 . .004 .003 .020 .000 
N 50 50 50 50 50 50 50 50 50 

X2.6 Correlation 
Coefficient .425** .218 .067 .264* .392** 1.000 .370** .470** .578** 

Sig. (2-tailed) .001 .101 .623 .049 .004 . .008 .001 .000 
N 50 50 50 50 50 50 50 50 50 

X2.7 Correlation 
Coefficient .159 .072 -.117 -.037 .412** .370** 1.000 .681** .382** 

Sig. (2-tailed) .243 .601 .402 .789 .003 .008 . .000 .002 
N 50 50 50 50 50 50 50 50 50 

X2.8 Correlation 
Coefficient .152 .038 -.168 -.132 .322* .470** .681** 1.000 .340** 

Sig. (2-tailed) .256 .780 .222 .328 .020 .001 .000 . .005 
N 50 50 50 50 50 50 50 50 50 

Total
_X2 

Correlation 
Coefficient .579** .584** .498** .467** .550** .578** .382** .340** 1.00

0 
Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .002 .005 . 
N 50 50 50 50 50 50 50 50 50 

**. Correlation is significant at the 0.01 level (2-tailed). 
*. Correlation is significant at the 0.05 level (2-tailed). 
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3. Kinerja Karyawan 

Correlations 
 Y1 Y2 Y3 Y4 Y5 Y6 Y7 Y8 Y9 Y10 Total_Y 
Kendall's 
tau_b 

Y1 Correlation 
Coefficient 1.000 .132 .132 -.015 .140 .371** .091 .075 .062 .269* .384** 

Sig. (2-tailed) . .330 .330 .913 .299 .006 .501 .577 .652 .045 .001 
N 50 50 50 50 50 50 50 50 50 50 50 

Y2 Correlation 
Coefficient .132 1.000 1.000

** -.169 -.028 .304* .031 .171 .018 .133 .471** 

Sig. (2-tailed) .330 . . .215 .833 .024 .815 .201 .897 .317 .000 
N 50 50 50 50 50 50 50 50 50 50 50 

Y3 Correlation 
Coefficient .132 1.000

** 1.000 -.169 -.028 .304* .031 .171 .018 .133 .471** 

Sig. (2-tailed) .330 . . .215 .833 .024 .815 .201 .897 .317 .000 
N 50 50 50 50 50 50 50 50 50 50 50 

Y4 Correlation 
Coefficient -.015 -.169 -.169 1.000 .385** -.015 .034 -.014 .868** .296* .385** 

Sig. (2-tailed) .913 .215 .215 . .005 .912 .804 .919 .000 .028 .001 
N 50 50 50 50 50 50 50 50 50 50 50 

Y5 Correlation 
Coefficient .140 -.028 -.028 .385** 1.000 -.006 -.021 -.083 .253 .712** .395** 

Sig. (2-tailed) .299 .833 .833 .005 . .965 .876 .534 .063 .000 .001 
N 50 50 50 50 50 50 50 50 50 50 50 

Y6 Correlation 
Coefficient .371** .304* .304* -.015 -.006 1.000 .128 .269* .000 .127 .398** 

Sig. (2-tailed) .006 .024 .024 .912 .965 . .345 .046 1.000 .343 .001 
N 50 50 50 50 50 50 50 50 50 50 50 

Y7 Correlation 
Coefficient .091 .031 .031 .034 -.021 .128 1.000 .231 .023 -.085 .157 

Sig. (2-tailed) .501 .815 .815 .804 .876 .345 . .085 .865 .524 .189 
N 50 50 50 50 50 50 50 50 50 50 50 

Y8 Correlation 
Coefficient .075 .171 .171 -.014 -.083 .269* .231 1.000 .035 -.058 .282* 

Sig. (2-tailed) .577 .201 .201 .919 .534 .046 .085 . .795 .661 .018 
N 50 50 50 50 50 50 50 50 50 50 50 

Y9 Correlation 
Coefficient .062 .018 .018 .868** .253 .000 .023 .035 1.000 .365** .492** 

Sig. (2-tailed) .652 .897 .897 .000 .063 1.000 .865 .795 . .007 .000 
N 50 50 50 50 50 50 50 50 50 50 50 

Y10 Correlation 
Coefficient .269* .133 .133 .296* .712** .127 -.085 -.058 .365** 1.000 .511** 

Sig. (2-tailed) .045 .317 .317 .028 .000 .343 .524 .661 .007 . .000 
N 50 50 50 50 50 50 50 50 50 50 50 

Total
_Y 

Correlation 
Coefficient .384** .471** .471** .385** .395** .398** .157 .282* .492** .511** 1.000 

Sig. (2-tailed) .001 .000 .000 .001 .001 .001 .189 .018 .000 .000 . 
N 50 50 50 50 50 50 50 50 50 50 50 

**. Correlation is significant at the 0.01 level (2-tailed). 

*. Correlation is significant at the 0.05 level (2-tailed). 
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Lampiran 6 Hasil Uji Reliabilitas 

1. Keselamatan dan kesehatan kerja 
Reliability Statistics 

Cronbach's 

Alpha N of Items 

.608 7 

2. Stres kerja 
Reliability Statistics 

Cronbach's 

Alpha N of Items 

.720 8 

3. Kinerja karyawan 
Reliability Statistics 

Cronbach's 
Alpha N of Items 

.674 8 

 
Lampiran 7 Hasil Normalitas Residual 

One-Sample Kolmogorov-Smirnov Test 

 
Unstandardized 

Residual 
N 50 
Normal Parametersa,b Mean .0000000 

Std. Deviation 2.65598789 
Most Extreme Differences Absolute .064 

Positive .050 
Negative -.064 

Test Statistic .064 
Asymp. Sig. (2-tailed) .200c,d 
a. Test distribution is Normal. 
b. Calculated from data. 
c. Lilliefors Significance Correction. 
d. This is a lower bound of the true significance. 
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Lampiran 8 Hasil Heteroskedatisitas 

Coefficientsa 

Model 

Unstandardized 
Coefficients 

Standardiz
ed 

Coefficient
s 

t Sig. 

Collinearity 
Statistics 

B Std. Error Beta 
Toleran

ce VIF 
1 (Constant) 21.096 6.205  3.400 .001   

Keselamatan dan 
Kesehatan Kerja .645 .148 .534 4.358 .000 .983 1.017 

Stres Kerja .099 .133 .091 .739 .464 .983 1.017 
a. Dependent Variable: Kinerja Karyawan 

 
Lampiran 9 Hasil Uji Multikolinearitas 
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Lampiran 10 Hasil Uji Regresi Linear Berganda 

Coefficientsa 

Model 

Unstandardized 
Coefficients 

Standardized 
Coefficients 

t Sig. B Std. Error Beta 
1 (Constant) 21.096 6.205  3.400 .001 

Keselamatan dan 
Kesehatan Kerja .645 .148 .534 4.358 .000 

Stres Kerja .099 .133 .091 .739 .464 
a. Dependent Variable: Kinerja Karyawan 

 
Lampiran 11 Hasil Uji Determinasi (R2) 

Model Summaryb 

Model R R Square Adjusted R Square 

Std. Error of the 

Estimate 

1 .553a .306 .276 2.712 

a. Predictors: (Constant), Stres Kerja , Keselamatan dan Kesehatan Kerja 

b. Dependent Variable: Kinerja Karyawan 

 
Lampiran 12 Hasil Uji t Parsial 

Coefficientsa 

Model 

Unstandardized 
Coefficients 

Standardized 
Coefficients 

t Sig. B Std. Error Beta 
1 (Constant) 21.096 6.205  3.400 .001 

Keselamatan dan 
Kesehatan Kerja .645 .148 .534 4.358 .000 

Stres Kerja .099 .133 .091 .739 .464 
a. Dependent Variable: Kinerja Karyawan 

 
 

 

http://digilib.mercubuana.ac.id/




