ABSTRACT

The objective of this research is to find out tHesiration of
organizational climate in schools and teacher aghimment motivation and job
satisfaction of teachers in SMAN 9 Tangerang. Fenmrtiore, this research is also
intended to obtain the empirical evidence thataswns about the influence of
organizational climate and achievement motivatiowdrds job satisfaction of
teachers in SMAN 9 Tangerang.

The method used in this research is survey methedcollection of data
is conducted by disseminated questionnaires thae walid and reliable. This
questionnaires is disseminated to 50 respondenthigncase the teacher, with
saturated sampling techniques, and to test the thyses, the researcher usess the
simultaneous F test, t test partial and R squar. (R

The test ot the hypothesis found that: (1) there p®sitive and significant
influence between organizational climate and joliséaction of teachers; (2)
there is a positive and significant influence byhiagement motivation on job
satisfaction of teachers; and (3) there is a pwsitand significant influence by
organization climate and achievement motivatiorhldotvards job satisfication of
teachers. From two variables that influence jobigattion of teachers, the
biggest influence came from the organizationamelie, thus achieving job
satisfaction of teachers is more dominated by trealdishment of a
organizational climate.
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ABSTRAK

Penelitian ini bertujuan untuk mengetahui gambakéim organisasi di
sekolah serta motivasi berprestasi guru serta lsgpuéerja guru di SMAN 9
Tangerang. Selanjutnya ingin memperoleh bukti perigaklim organisasi dan
motivasi berprestasi terhadap kepuasan kerja gl BMéN 9 Tangerang.

Metode Penelitian yang digunakan adalah metodeegumengumpulan
data dilakukan dengan menyebarkan kuesioner yaa$ tealid dan reliabel.
Kuesioner disebarkan kepada 50 responden dalanmihguru, dengan teknik
sampling jenuh, dan untuk menguiji hipotesis peaelidigunakan uji F simultan,
uji t parsial dan R square {R

Pengujian hipotesis menemukan adanya : (1) pengaasitif dan
signifikan iklim organisasi terhadap kepuasan kgtjeu; (2) pengaruh positif dan
signifikan motivasi berprestasi terhadap kepuasamakguru; dan (3) pengaruh
positif dan signifikan iklim organisasi dan motivderprestasi secara bersama-
sama terhadap kepuasan kerja guru. Dari dua varidoey mempengaruhi
kepuasan kerja guru, pengaruh terbesar diperolghiklian organisasi, dengan
demikian pencapaian kepuasan kerja guru lebih ditisn oleh pembentukan
iklim organisasi yang kondusif.

Kata Kunci : Iklim organisasi, motivasi berprestdan kepuasan kerja guru.



