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ABSTRAK

Penelitian ini bertujuan menjelaskan dan menganalisis kekuatan
pengaruh kompetensi dan etos kerja terhadap kinerja guru SMA Negeri Rayon 07
Jakarta Barat, serta mengetahui variabel mana yang paling kuat mempengaruhi
kinerja guru dan mengetahui korelasi antar dimensi dalam variabel.

Metode penelitian yang digunakan adalah survai, dengan pendekatan
kuantitatif, dan menggunakan kuesioner sebagai instrumen utama untuk
mengumpulkan data. Sampel diambil dari populasi dengan menggunakan rumus
Slovin. Secara parsial terdapat pengaruh positif signifikan kompetensi terhadap
kinerja guru dan etos kerja guru terhadap kinerja guru SMA Negeri Rayon 07
Jakarta Barat. Secara simultan terdapat pengaruh bersama positif signifikan
kompetensi dan etos kerja guru terhadap kinerja guru SMA Negeri Rayon 07
Jakarta Barat.

Korelasi kuat terjadi antara dimensi kompetensi pedagogik dengan
dimensi merencanakan proses pembelajaran, serta korelasi kuat terjadi antar
dimensi etos kerja ikhlas dengan melaksanakan proses pembelajaran.

Kata Kunci: kompetensi, etos kerja dan kinerja guru.
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ABSTRACT

This study aims fo describe and analyze the strength’s influence of
competence and work ethic on teacher performance at national high school
Rayon SMAN 07 West Jakarta, and also to find which variable that most strongly
affect the performance of the teachers and determine the correlation between the
dimensions in the variable

The method used in this research was a survey, with a quantitalive
approach, and using a questionnaire as the main instrument to collect the data.
The samples were taken from the population by using Slovin formula. Partially,
there is a significant positive effect on the performance of teacher competence and
work ethic on teacher performance at national high school Rayon 07 West
Jakarta. Simultaneously, there is a significant positive effect of shared
competence and work ethic of teachers on teacher performance at national high
school Rayon 07 West Jakarta.

The strong correlation occurs between the pedagogical dimension and
learning process planning dimension, and also a strong correlation that exists
between the dimensions of sincere work ethic to implement of the learning
process.

Keywords: competence, work ethic, teacher performance.
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