ABSTRACT

This study aims to determine the Effects of Reward, Punishment, and
Discipline Against Work on Employee Performance. The research places at the
Lembaga Pengembangan Perbankan Indonesia (LPPI) St. Kemang Raya 35
MampangPrapatan, South Jakarta. Data were Collected through 154 respondents
with using quantitative descriptive approach. Because the data analysis used
statistical analysis in the form of multiple linear analysis.

The result of this research showed in partial and simultaneous, variable
Reward, Punishment, and Work Discipline do significantly positive affect the
Employee Performance at the LembagaPengembanganPerbankan Indonesia (LPPI).
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ABSTRAK

Penelitianinibertujuanuntukmengetahui“PengaruhReward, Punishment,
danDisiplinKerjaTerhadapTerhadapKinerjaKaryawan”. TempatpenelitianinipadaLem
bagaPengembanganPerbankan Indonesia  (LPPI)JalanKemang Raya No.35
MampangPrapatan, Kota Jakarta Selatan.Penelitianinidilakukan 154
respondendenganmenggunakanpendekatandeskriptifkuantitatif.Karenaituanalisis data
yang digunakanadalahanalisisstatistikdalambentukanalisis linear berganda.

Hasilpenelitianinimenunjukansecaraparsialdansimultan, variable Reward,
Punishment,

danDisiplinKerjaberpengaruhpositifsignifikanterhadapKinerjaKaryawanpadalLembag
aPengembanganPerbankan Indonesia (LPPI).

Kata Kunci :Reward, Punishment,DisiplinKerja, KinerjaKaryawan

iv

https://lib.mercubuana.ac.id





