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ABSTRACT 

 

 The objective of this study is to find out the effects (partially and  
simultaneously) of Employees’ Remuneration, Compensation and Discipline upon 
Employees’ Productivities at the Vice President Secretariat located at Jl. Kebon Sirih 
No. 14, Central Jakarta. Employees’ discipline is significantly influenced by the 
remuneration policy after the promulgation of remuneration policy in January 2009. 
However, the effects of remuneration upon the increase of employees’ competency 
and productivities, the effects of work discipline upon employees’ competency and the 
effects of employees’ competency upon employees’ productivities still cannot be 
proven. 

 The object of this study comprises 187 interviewees out of 345 employees by 
way of interview, questionnaire, literature study, and observation methods. The 
regression coefficiency is used in analysis method to find out statistic significance 
level. 

 The study reveals that employees’ productivities are significantly influenced by 
the simultaneous effects of remuneration amount, employee’s competency and work 
discipline. Partially, there is influence of remuneration upon employees’ competency, 
discipline and productivities. There is also competency influence upon employees’ 
discipline and productivities. Last but not least, there is also employees’ discipline 
influence upon employees’ productivities. Remuneration is expected to be gradually 
increasing in accordance with employees’ grades/levels, period of services, and 
scopes of work; therefore, employees’ productivities as well as competency and 
discipline can increase simultaneously, particularly with regard to the public services 
at  the Vice President Secretariat. 
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ABSTRAK 

 

Permasalahan yang diteliti yaitu sejauhmana pengaruh (partial dan simultan) 
antara Remunerasi, Kompetensi dan Disiplin kerja terhadap Produktivitas Pegawai di  
Sekretariat Wakil Presiden di Jl. Kebon Sirih No. 14, Jakarta Pusat. Sejak kebijakan 
remunerasi (tunjangan kinerja) diterapkan pada Januari 2009, pengaruh remunerasi 
amat menonjol pada disiplin pegawai. Belum diketahui pengaruh antara remunerasi 
terhadap kompetensi ataupun terhadap peningkatan produktivitas pegawai. Demikian 
pula pengaruh disiplin kerja terhadap kompetensi, serta disiplin kerja terhadap 
produktivitas. Sama halnya pengaruh antara kompetensi terhadap produktivitas. 

Obyek penelitian meliputi 187 responden dari jumlah populasi 345 pegawai, 
dengan metode wawancara, kuestioner, studi kepustakaan, dan pengamatan. 
Sedangkan metode analisis menggunakan koefisien regresi untuk mengetahui taraf 
signifikansi statistik. 

Kesimpulan penelitian ini adalah bahwa produktivitas kerja pegawai sangat 
dipengaruhi secara bersama-sama (simultan) oleh besarnya remunerasi, kompetensi 
dan disiplin kerja pegawai. Secara partial, ada pengaruh remunerasi terhadap 
kompetensi, disiplin kerja dan produktivitras. Begitu pula ada pengaruh kompetensi 
terhadap disiplin kerja dan produktivitas. Terakhir adanya pengaruh disiplin kerja 
terhadap produktivitas. Diharapkan kebijakan remunerasi (tunjangan kinerja) secara 
bertahap dapat ditingkatkan sesuai dengan level (grade) pada jabatan, masa kerja dan   
bobot pekerjaan agar produktivitas pegawai meningkat bersamaan peningkatan 
kompetensi dan disiplin kerja,  khususnya dalam pelayanan kantor Sekretariat Wakil 
Presiden Republik Indonesia. 
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