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PERCEPTION ACCOUNTING STUDENTS OF FACTORS
DISTINGUISHING AS ACCOUNTANT CAREER CHOICE

(Empirical Study on Universitas Mercu Buana)

BY:
AFRIZON
43207010154

ABSTRACT

This research aims to know do there is differences of view among students
perceptions in choosing a career as a public accountant, corporate accountants,
government accountants and accounting educators as a whole and by gender in
terms of financial rewards, professional training, professional recognition, social
values, work environment, labor market considerations and personality. This
research was conducted by survey respondents of Mercu Buana University
students.

Analysis using the Kruskal-Wallis method with SPSS version 17. The
results showed that there was no difference in perceptions about financial
rewards, recognition of professional, social values, environment, labor market
considerations and personality. Meanwhile, to factor in Professional training
there is a difference of perception. By sex, there is no perceived difference in
career selection.

Key words : career choice, gender, financial reward, professional training,
professional recognition, social values, work environment, labor market
considerations and personality.
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ABSTRAK

Penelitian ini bertujuan untuk mengetahui apakah ada perbedaan persepsi
antara mahasiswa dalam memilih karir sebagai akuntan publik, akuntan
perusahaan, akuntan pendidik dan akuntan pemerintah secara keseluruhan dan
berdasarkan gender ditinjau dari penghargaan finansial, pelatihan profesional,
pengakuan profesional, nilai-nilai sosial, lingkungan kerja, pertimbangan pasar
kerja dan personalitas. Penelitian ini dilakukan dengan survei terhadap responden
mahasiswa Universitas Mercu Buana.

Analisis menggunakan metode Kruskal-Wallis dengan bantuan SPSS versi
17. Hasil penelitian menunjukkan bahwa tidak ada perbedaan persepsi mengenai
penghargaan finansial, pengakuan profesional, nilai-nilai sosial, lingkungan kerja,
pertimbangan pasar kerja dan personalitas. Sedangkan, untuk faktor pelatihan
profesional terdapat perbedaan persepsi. Berdasarkan jenis kelamin, tidak terdapat
perbedaan persepsi dalam pemilihan Kkarir.

Kata Kunci: pilihan Kkarir, jenis kelamin, penghargaan finansial, pelatihan
profesional, pengakuan profesional, nilai sosial, lingkungan kerja, pertimbangan
pasar kerja, dan personalitas.
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