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ABSTRACT 

 

 

This thesis discusses the influence of corporate culture on employee performance 

on Selamat Sempurna  Tbk PT Tangerang.data obtained  through the survey  by 

distributing questionnaires to 40 respondents who are employees   Selamat 

Sempurna Tbk PT Tangerang. 

Sample data collection method used is by Convenience Sampling. The method of 

analysis is linear regression. 

 

The results of hypothesis testing showed that there is an influence of 

organizational culture on employee performance on Selamt Sempurna  Tbk PT 

Tangerang. 
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