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ABSTRACT

The purpose of this research is to analyze the effect of compensation, employee’s
satisfaction and working motivation to the employee’s perfomances at PT.
Griyarona Andalan Pratama. The research use the approach of survey method
and then analyzed with correlational and regression.

Result of analysis that doing in this research find that in partially has significant
effzct of compensation, , employee’s satisfaction and working motivation to the
employee’s perfomances at PT. Griyarona Andalan Pratama. Such with in
simultaneously also find significant effect of of compensation, employee’s
satisfaction and working motivation o the employee’s perfomances at PT.
Griyarona Andalan Pratama.

Keywords: compensation, employee’s satisfaction, working motivation and
employee’s performances



ABSTRAK

Tujuan dari penelitian ini adafah untuk mengetahui pengaruh kompensasi,
kepuasan kerja, dan motivasi kerja terhadap kinerja karyawan PT. Griyarona
Andalan Pratama.Penelitian ini menggunakan pendekatan metode survey
Penelitian ini dianalisa dengan metode korelasi dan analisa regresi

Hasil penelitian ini adalah kompensasi berpengaruh terhadap Kinerja karyawan
PT. Grivarona Andalan Pratama, kepuasan kerja berpengaruh terhadap kinerja
karyawan PT. Griyarona Andalan Pratama, motivasi berpengaruh terhadap kinerja
karyawan PT. Griyarona Andalan Pratama. Secara simuitan, kompensasi,
kepuasan kerja, motivasi kerja berpengaruh terhadap kinerja karyawan PT.
Griyarona Andalan Pratama.

Kata kunci: kompensasi, kepuasan kerja, motivasi kerja, dan kinerja.
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