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ABSTRACT

The purpose of this research is to find out the influence among the
independent variables (leadership, competence and motivation) toward
dependent variable (performance), either partially or simultaneously by applying
multiple linear regression and correlation dimension of the matrix between
variables. The data can be obtained through interviews, secondary data and
questionnaires.

Based on the data analysis, the results of the research can be concluded
that there was no significamt effect on the performance of leadership and
competence partially. There is a significant influence on the motivation toward
the performance partiallly. There is a significant influence of leadership,
compelence, and motivation on performance simultaneously.

In the dimensional analysis is found the strongest relationship with the
dimension of the motivation to be a decision maker with planning/preparing of
teaching, and strong relationships dimensions on motivation by mastering
methods and strategies of teaching. So this results of the research will be useful
to increase for the performance of SMA 32 Jakarta teacher
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ABSTRAK

Penelitian ini bertujuan untuk menemukan kuat pengaruh antar variabel
bebas (kepemimpinan, kompetensi dan motivasi) dengan variabel terikat
(kinerja), baik secara parsial maupun simultan dengan menggunakan metode
regres linier berganda dan matrik korelasi dimensi antar variabel. Data diperoleh
melalui wawancara, data sekunder dan kuesioner.

Berdasarkan analisis data, hasil penelitian disimpulkan bahwa tidak ada
pengaruh signifikan kepemimpinan dan kompetensi terhadap kinerja secara
parsial, Ada pengaruh signifikan motivasi terhadap kinerja secara parsial. Ada
pengaruh signifikan kepemimpinan, kompetensi, dan motivasi terhadap kinerja
secara simultan.

Analisis dimensi ditemukan hubungan terkuat dimensi motivasi untuk
berkuasa dengan dimensi membuat perencanaan / persiapan mengajar, dan
hubungan kuat dimensi motivasi untuk berkuasa dengan penguasaan metode /
strategi mengajar. Hasil penelitian ini bermanfaat untuk peningkatan kinerja guru
SMA 32 Jakarta.

Kata kunci : kepemimpinan, kompetensi, motivasi, kinerja
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