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ABSTRACT

This research aim to examine and analyze the effect of training and education,
competence, and motivation o the performance of author assets report in
Meteorology, Climatology, and Geophysics agency. Research data is the primary
data that collected from BMKG's employee. The number of samples in this study
were 126 employees out of a population of 183 employees author assel report in
BMKG. The method of analysis used in this study is structural equal model
(SEM). The results showed that training and education has positive significant
effect on the performance, strong dominant dimension of knowledge related 1o the
dimension of quantity. competence has positive significant effect on the
performance, strong dominant dimension of skills related to the dimension of
quantity, while motivation hasn’t influence on the performance. training and
education, competence, and motivation simultaneously are having significant
influence lo the performance. training and education are the greatest significant
variable in influencing the performance.

Keywords: training and education, competence, motivation, performance

ABSTRAK

Penelitian ini bertujuan menguji dan menganalisis kuat pengaruh, diklat,
kompetensi, dan motivasi terhadap Kinerja petugas penyusunan laporan aset di
lingkungan Badan, Meteorologi, Klimatologi, dan Geofisika. Data penelitian
merupakan data primer yang dikumpulkan langsung dari pegawai BMKG. Jumlah
sampel dalam penelitian ini sebanyak 126 pegawai dari populasi 187 pegawai
petugas penyusunan laporan aset. Metode analisis yang digunakan dalam
penelitian ini adalah analisis structural equal model. Hasil penelitian menunjukan
diklat berpengaruh positif terhadap kinerja, dimensi pengetahuan berhubungan
kuat dominan dengan dimensi kuantitas, Kompetensi berpengaruh positif
signifikan terhadap kinerja, dimensi keterampilan berhubungan kuat dominan
dengan dimensi kuantitas. Motivasi tidak berpengaruh terhadap kinerja,
sedangkan diklat, kompetensi, dan motivasi secara bersama-sama berpengaruh
positif signifikan terhadap kinerja. Variabel diklat merupakan variabel yang
paling kuat pengaruhnya terhadap kinerja.

Kata kunci : diklat, kompetensi, motivasi, kinerja.
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