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ABSTRACT

All countries in the world have the formal education system which shall be
applied by all citizens. In general, every citizen is obliged to enroll in formal
place called school. In this study the school that will be examined is SDN Joglo 05
Pagi Jakarta. The phenomenon that is happening at this school for the last three
years the student graduation rates declined, reflecting that the teacher’s
performance is said to be declining. To explain in more detail about this
phenomenon at SDN Joglo 05 Pagi Jakarta, connecting researchers with
independent variables consisting of organizational culture, teacher competence,
and motivation because it is also the third main problems that occur in this study.
This thesis aims to analyze about the influence of organizational culture, teacher
competence, and motivation on teacher performance SDN Joglo 05 Pagi Jakarta.
The method used in this study is a survey method with the method of data
collection through literature review, observation, and interviews. From these
results, it can be seen that the organizational culture, teacher competence, and
motivation as well as simultaneous partial effect on teacher performance SDN
Joglo 05 Pagi Jakarta and teacher competency dominant influence on the
improvement of teacher performance SDN Joglo 05 Pagi Jakarta.

Keywords: Organizational Culture, Teachers Competence, Molivation.
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