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ABSTRACT

The increasing demand for sustainable organizational performance has encouraged
public sector organizations to integrate environmental sustainability principles into
human resource management. As an institution responsible for maintaining maritime
security, the Indonesian Maritime Security Agency (Bakamla RI) is expected to enhance
employee performance while promoting environmentally responsible work practices.
This study aims to examine the effects of Green Transformational Leadership, Employee
Engagement, and Green Organizational Culture on Sustainable Employee Performance
through the mediating role of Green Innovation Behavior at Bakamla RI. The study
employed a quantitative approach with a sample of 165 employees selected using
probability sampling. Data were analyzed using variance-based Structural Equation
Modeling (PLS-SEM) with SmartPLS. The findings reveal that Green Transformational
Leadership, Employee Engagement, Green Organizational Culture, and Green
Innovation Behavior have positive and significant effects on Sustainable Employee
Performance. In addition, Green Transformational Leadership, Employee Engagement,
and Green Organizational Culture positively and significantly influence Green
Innovation Behavior. The mediation analysis confirms that Green Innovation Behavior
significantly mediates the relationships between Green Transformational Leadership,
Employee Engagement, and Green Organizational Culture with Sustainable Employee
Performance. These findings suggest that improving sustainable employee performance
at Bakamla RI requires an integrated strategy that strengthens environmentally
oriented leadership, enhances employee engagement, fosters a green organizational
culture, and encourages innovative behaviors supporting organizational sustainability.

Keywords: Green Transformational Leadership, Employee Engagement, Green
Organizational Culture, Green Innovation Behavior, Sustainable Employee
Performance.

viii



ABSTRAK

Meningkatnya tuntutan terhadap kinerja organisasi yang berkelanjutan mendorong
organisasi sektor publik untuk mengintegrasikan prinsip keberlanjutan lingkungan ke
dalam pengelolaan sumber daya manusia. Sebagai institusi yang bertanggung jawab
menjaga keamanan laut, Badan Keamanan Laut Republik Indonesia (Bakamla RI)
dituntut meningkatkan kinerja pegawai sekaligus mendorong praktik kerja yang ramah
lingkungan. Penelitian ini bertujuan menganalisis pengaruh Green Transformational
Leadership, Employee Engagement, dan Green Organizational Culture terhadap
Sustainable Employee Performance melalui Green Innovation Behavior sebagai
variabel mediasi di Bakamla RI. Penelitian ini menggunakan pendekatan kuantitatif
dengan sampel sebanyak 165 responden yang dipilih menggunakan teknik probability
sampling. Analisis data dilakukan menggunakan Structural Equation Modeling berbasis
Partial Least Squares (PLS-SEM) dengan bantuan SmartPLS. Hasil penelitian
menunjukkan bahwa Green Transformational Leadership, Employee Engagement,
Green Organizational Culture, dan Green Innovation Behavior berpengaruh positif dan
signifikan terhadap Sustainable Employee Performance. Selain itu, Green
Transformational Leadership, Employee Engagement, dan Green Organizational
Culture juga berpengaruh positif dan signifikan terhadap Green Innovation Behavior.
Hasil analisis mediasi membuktikan bahwa Green Innovation Behavior memediasi
secara signifikan hubungan Green Transformational Leadership, Employee
Engagement, dan Green Organizational Culture terhadap Sustainable Employee
Performance. Temuan ini menunjukkan bahwa peningkatan kinerja pegawai yang
berkelanjutan di Bakamla RI memerlukan strategi terpadu melalui penguatan
kepemimpinan yang berorientasi lingkungan, peningkatan Kketerlibatan pegawali,
penguatan budaya organisasi hijau, serta pengembangan perilaku inovatif yang
mendukung keberlanjutan organisasi.

Kata Kunci: Green Transformational Leadership, Employee Engagement, Green
Organizational Culture, Green Innovation Behavior, Sustainable Employee
Performance.
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