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ABSTRAK 

 

Penelitian ini menganalisis pengaruh Work Life Balance, Employee Engagement, 

dan Remunerasi terhadap Kinerja Karyawan di CV Tata Lestari, Purworejo. Latar 

belakang penelitian ini adalah perubahan kinerja karyawan yang signifikan, 

rendahnya kehadiran, ketidakpuasaan terhadap remunerasi dan kurangnya 

partisipasi dalam pengambilan keputusan. Penelitian ini bertujuan untuk menguji 

dan menganalisis apakah Work Llife Balance, Employee Engagement, dan 

Remunerasi masing-masing berpengaruh terhadap Kinerja Karyawan. Metode yang 

digunakan adalah penelitian kuantitatif dengan pendekatan kausalitas, melibatkan 

seluruh 50 karyawan bagian produksi sebagai responden melalui teknik sampel 

jenuh. Data dikumpulkan melalui survei dengan kuesioner berbasis skala Likert dan 

dianalisis menggunakan Structural Equation Modeling Partial Least Square (SEM-

PLS) dengan aplikasi SmartPLS. Hasil penelitian ini membuktikan bahwa (1) Work 

Life Balance berpengaruh poitif dan signifikan terhadap Kinerja Karyawan, (2) 

Employee Engagement berpengaruh positif dan signifikan terhadap Kinerja 

Karyawan, (3) Remunerasi berpengaruh positif dan signifikan terhadap Kinerja 

Karyawan. 

 

Kata Kunci: Work Life Balance, Employee Engagement, Remunerasi, Kinerja 

Karyawan 
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ABSTRACT 

 

This study analyzes the influence of Work Life Balance, Employee Engagement, and 

Remuneration on Employee Performance at CV Tata Lestari, Purworejo. The 

background of this study is significant changes in employee performance, low 

attendance, dissatisfaction with remuneration and lack of participation in decision-

making. This study aims to test and analyze whether Work Life Balance, Employee 

Engagement, and Remuneration each affect Employee Performance. The method 

used was a quantitative research with a causality approach, involving all 50 

employees of the production department as respondents through the saturated 

sample technique. Data was collected through a survey with a Likert scale-based 

questionnaire and analyzed using Structural Equation Modeling Partial Least 

Square (SEM-PLS) with the SmartPLS application. The results of this study prove 

that (1) Work Life Balance has a positive and significant effect on Employee 

Performance, (2) Employee Engagement has a positive and significant effect on 

Employee Performance, (3) Remuneration has a positive and significant effect on 

Employee Performance, 

 

Keywords: Work Life Balance, Employee Engagement, Remuneration, Employee 

Performance 
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