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PENGARUH BUDAYA ORGANISASI, EFEKTIVITAS PENGENDALIAN 

INTERNAL, PERAN AUDIT INTERNAL, RISK BASED AUDIT DAN 

KUALITAS AUDIT TERHADAP PENCEGAHAN KECURANGAN 

(Studi Empiris pada Internal Auditor di Kejaksaan RI) 

NILA KENCANA PUTRI 

ABSTRAK 

 

Praktik pencegahan kecurangan (Fraud) di lingkungan sektor publik 

menghadapi masalah yang bertolak belakang. Audit internal Adalah instrument 

pengawasan yang paling banyak diterapkan, namun perannya dalam 

mengungkapkan kecurangan relatif rendah dan penelitian terdahulu belum 

menjelaskan penyebab perbedaan hasil mengenai efektivitas audit internal antar 

konteks organisasi serta belum pernah menguji hal ini pada institusi penegak 

hukum. Penelitian ini bertujuan menganalisis pengaruh budaya organisasi, 

efektivitas pengendalian internal, peran audit internal, risk based audit, dan kualitas 

audit terhadap pencegahan kecurangan pada auditor internal di Kejaksaan Republik 

Indonesia. Penelitian ini bersifat kuantitatif dengan desain eksplanatori. Populasi 

adalah seluruh auditor internal aktif di Kejaksaan Republik Indonesia berjumlah 

285 orang. Sampel ditentukan dengan purposive sampling melalui tiga kriteria 

kumulatif, yaitu bersertifikat auditor, berpengalaman minimal lima tahun, dan telah 

mengikuti pelatihan audit berbasis risiko, sehingga diperoleh 75 responden. Data 

dikumpulkan melalui kuesioner tertutup 28 butir yang disebarkan elektronik 

melalui Google Form, dianalisis dengan Partial Least Squares Structural Equation 

Modeling (PLS-SEM) menggunakan SmartPLS 4. Hasil penelitian menunjukkan 

kelima variabel berpengaruh positif dan signifikan terhadap pencegahan 

kecurangan. Budaya organisasi yang kuat mendorong perilaku pencegahan, 

pengendalian internal yang efektif mempersempit peluang kecurangan, peran audit 

internal, audit berbasis risiko, dan kualitas audit yang baik turut meningkatkan 

efektivitas pencegahan. Pencegahan kecurangan ditentukan oleh cara kelima 

mekanisme dijalankan dalam perilaku organisasional, bukan oleh kelengkapan 

perangkatnya semata. 

 

 

Kata kunci: budaya organisasi, efektivitas pengendalian internal, peran audit 

internal, risk based audit, pencegahan kecurangan 

 

 

 
 

 

 

 

 

http://lib.mercubuana.ac.id 
Menteng



 

 

ix 

 

THE EFFECT OF ORGANIZATIONAL CULTURE, INTERNAL 

CONTROL EFFECTIVENESS, INTERNAL AUDIT ROLE, RISK-BASED 

AUDIT, AND AUDIT QUALITY ON FRAUD PREVENTION 

(Empirical Study on Internal Auditors at the Attorney General’s 

Office of the Republic of Indonesia) 

NILA KENCANA PUTRI 

 

 

 

ABSTRACT 

 

Fraud prevention practices (Deception) in the public sector environment 

faces conflicting problems. Internal audit is the most widely applied oversight 

instrument, but its role in uncovering fraud is relatively low and previous research 

has not explained the causes of differences in results regarding the effectiveness of 

internal audits across organizational contexts and has never tested this in law 

enforcement institutions. This study aims to analyze the influence of organizational 

culture, the effectiveness of internal control, the role of internal risk based audit 

audit, and audit quality on fraud prevention among internal auditors at the Attorney 

General's Office of the Republic of Indonesia. This research is quantitative with an 

explanatory design. The population is all active internal auditors at the Attorney 

General's Office of the Republic of Indonesia, totaling 285 people. The sample was 

determined by purposive sampling through three cumulative criteria, namely 

certified auditors, minimum five years of experience, and having attended risk-

based audit training, resulting in 75 respondents. Data were collected through a 

28-item closed questionnaire distributed electronically via Google Form, analyzed 

with Partial Least Squares Structural Equation Modeling (PLS-SEM) using 

SmartPLS 4. The results showed that the five variables had a positive and 

significant effect on fraud prevention. A strong organizational culture encourages 

preventive behavior, effective internal controls reduce opportunities for fraud, the 

role of internal audit, risk-based audits, and good audit quality also increase the 

effectiveness of prevention. Fraud prevention is determined by how the five 

mechanisms are implemented in organizational behavior, not by the completeness 

of the tools alone. 

 

Keywords: organizational culture, effectiveness of internal control, role of internal 

audit,risk-based audit, fraud prevention 
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