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ABSTRACT

This study aims to examine and analyze the effects of work-life balance
and green compensation and rewards on employee sustainable
performance through employee engagement as a mediating variable.
The population consists of all permanent employees (PKWTT) of PT.
OEKA, an oil and gas company operating in the Karang Agung Block,
South Sumatra, totaling 188 employees. A sample of 128 respondents
was determined using the Slovin formula, employing probability
sampling with a simple random sampling technique. Data were
collected through a five-point Likert scale questionnaire and analyzed
using Partial Least Squares Structural Equation Modeling (PLS-SEM)
with the assistance of SmartPLS 4.1. The results show that work-life
balance has no significant direct effect on employee sustainable
performance, whereas green compensation and rewards and employee
engagement each have a positive and significant effect on employee
sustainable performance. Both work-life balance and green
compensation and rewards have a positive and significant effect on
employee engagement. Furthermore, employee engagement fully
mediates the effect of work-life balance on employee sustainable
performance, and partially mediates the effect of green compensation
and rewards on employee sustainable performance. These findings
highlight the strategic.role of employee engagement in achieving
sustainable employee performance. through sustainability-oriented
human resource practices in the oil and gas sector.

Keywords*: Work-Life Balance, Green Compensation and Rewards,

Employee Engagement, Employee sustainable performance, and Social
Exchange Theory. *
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ABSTRAK

Penelitian ini bertujuan untuk menguji dan menganalisis pengaruh
work-life balance dan green compensation and rewards terhadap
employee sustainable performance melalui employee engagement
sebagai variabel mediasi. Populasi penelitian adalah seluruh karyawan
tetap (PKWTT) PT. OEKA, perusahaan minyak dan gas bumi di Blok
Karang Agung, Sumatera Selatan, sebanyak 188 orang. Jumlah sampel
sebanyak 128 responden ditentukan menggunakan rumus Slovin,
dengan teknik probability sampling berupa simple random sampling.
Data dikumpulkan melalui kuesioner berskala Likert lima poin dan
dianalisis menggunakan metode Partial Least Squares Structural
Equation Modeling (PLS-SEM) berbantuan SmartPLS 4.1. Hasil
penelitian menunjukkan bahwa work-life balance tidak berpengaruh
signifikan secara langsung terhadap employee sustainable
performance, sedangkan greem compensation and rewards serta
employee engagement masing-masing berpengaruh positif dan
signifikan terhadap employee sustainable performance. Work-life
balance dan green compensation and rewards juga berpengaruh positif
dan signifikan terhadap employee engagement. Selanjutnya, employee
engagement memediasi secara penuh pengaruh work-life balance
terhadap employee sustainable performance, dan memediasi secara
parsial pengaruh green compensation and rewards terhadap employee
sustainable performance. Temuan ini menegaskan peran strategis
employee engagement ~dalam mewujudkan kinerja berkelanjutan
karyawan melalui penguatan praktik sumber daya manusia berorientasi
keberlanjutan di sektor minyak dan gas.

Kata Kunci: Work-Life Balance, Green Compensation and Rewards,

Employee Engagement, Employee sustainable performance, dan Social
Exchange Theory.
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