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Tingkat employee sustainable performqnce pada pegawai Bank Indonesia masth
belum optimal. Hal ini ternhat dan sebagian besar responden yan men atakan
belum mainpu meinpertahankan kirie!ja yang seimbang antara aspek ekonomi,
SOSial, dan lingkungan secara berkelanjutan, serta belum didukung secara Gnuh
o1eh SIStem ketia organisasi. Tujuan penelitian inI mengetahui en aruh
SIrs/amah/e Leddershjp dan Green Human Capi/a/ terhadap perilngl:at an rinp/o ee
Sustainable Performance dengan vanabel mediasi Green Behayiowr di Satker
pendukung organisasi sektor keuangan. Metode penelitian ini men nakan
kuantitatif dengan kuesioner, populasi dalam penelitian inI adalah seban ak 215,
herdasarkan hasil perhitungan rumus SIovin, jumlah sampel yan di eroleh adal h
sebesar 140 respoden, Sedangkan analisis data menggunakan SEM-PLS, Hasil
penelitian menunjukkan bahwa 8113i"in"ble Leadership betpengaruh si nifikan
terhadap Employee SI, starredble Performance. Green Human Capitol helpengaruh
signifikan terhadap Employee SI, slur'noble Perlbrmo"ce. Green Behaviour
berylengaruh signifikan terhadap Employee Sustainob/e Performance. SI, slum"b/e
Leadership hemengaruh signfikan terhadap Green Behaviour Green Harmo
Capitol belpengaruh signfikan terhadap Green Beh"viol, I: SI, sidingble Leader h '
tidak helpengaruh signifikan terhadap Employee Sustainable Performance meIalui
Green Behow'our. dan Green Human Copi!o1 bemengaruh SI ifikan terh d
Employee S"sidingble Penbrmo, Ice meIalui Green Behaviour.

Kata kunici: SL, star'noble Leodershj!,, Green Human Capital, Em 10 ee SIIst b/
Performonce, Green Behaviour
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The level qf employee s"stomab/e petit, ring"ce gino, Ig Banklndonesi'@ employees
I'S still not optimal. This is evidentj}. om the may'only, of respondents who slated Ihqt
they have "o1 been able to ingi, ttui, I a bald"ced perl'orm""ce between economic,
social, und enviro"menial aspec!s in a susi"intible manner; and have not heelz. /11/4,
supported by the orgo, Iization@I work sys/em. The purl?OSe of !his study i's 10
delermine Ihe effect of Sustainable Legdershjp and Green Human CqpitQ/ on
increasing Employee Sustain"b/e Performance with Green Behavior us a median, Ig
v"noble In Ihe Work Unz't $2{ppor!ing/indriciulsector o72'antzatio"s. This research
method uses qw""!nunve with a questionnaire, the population I" this stud wtts 215,
based on the results of ihe 810vin formula calcwloiton, the 7214mber of samples
obtained w"s 140 respondents. While data gild!ysis used SEM-PLS. The re Ii
showed thai Sustainable Leadership h"s a sign4/;cunt <ff'eel on Emp/o ee
Sustainable Pet/'orm",, ce. Green Human Capitol has a significant of'eci on
Employee Sustainable Performance. Green Behavior h"s a significant of'ect on
Employee Sustainqb/e Performance. SI, sidingble Leddersh;p kgs a sign4/icon! <ff'ect
o" Green Beh"vio, : Green Hum"it Capital has a sign4/icont <ff'ect on Green
Befrovioi: SI, sigmable Leodersh;p h"s "o significant <!j"ect on Employee S"SIoin"ble
Performance through Green Behavior tind Green Human Coyitcl h@s a si nineon!
tvlz, ence on tinployee SIIsiainob/e Perform"rice throwgh Green Beh"vior

Keywords. . Sustainable Leadership, Green Hz, ing" Capitol, Em 10 00 SI, ! b/
Performance, Green Behavior
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