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This study oims 10 anti!yze ihe effect of Green 770n, !/'ormotionol Leadership und
Career Developmenr on Employee Engagemen!, wiih Organizoiionol Commitmeni
serving us a medianng variable ar Brink Indonest'a. Amidst Ihe Iransttion toword a
green economy the role of inspiring leadership und the certainty of career growlh
h"ve become crucial infos!elmg Employee Engagement. This yese"rch en!ploys a
q!,"nil'loftye OPProoch win!^ing Porn"/ Least Squares-Sin4ci, ,701 Eqz, orion
Modeling CPLS-SEM). Data were conec!ed Ihrot, gh questionnaires disirib"led 10
Bunk Indonesia employees. Theft"dings ore expected to demonsn. o18 Ihu! Green
Trait. $10rmon'onal Leadership und Career Development herve a positive and
sign;Itconi impcci on Employee Errgogemeni, both directly und indi}ec!!y through
Ihe medi@lion of 0720/2izoiion"/ Commitment. These findings underscore the
importance of interntilizing sustainobil!'ty, values andproviding Ironsporeni cQreer
paths to strung!hen employees' loyalty and emotiono1 airochment to Ihe
organizo!ion

Keywords: Curver Developmen!, E"!ployee Engagemen!, Green TPOn. $/orma!tonal
Leadership, Orig"nizoiiono/ Commitment
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Penelitian ini heriujuan untilk menganalisis pengaruh Green I}.", Iyormoii0,201
Leadership dan Coreer Developmeni terhadap Employee fngogement dengan
01:gain^otiono/ Commitment sebagai vanabel mediasi di Bank Indonesia. Di tengah
transisi In Gnuju ekonomi hijau, peran pemimpin yang irispiratif dan kepastian
pertumbuhan kaner menjadi krusial dalam meinbangun keterikatan karyawan.
Penalitian ini menggunakan pendekatan kuarititatif dengan metode Structural
Eqz, orion Model!77g (SEM) berbasis Pont@I Ledsi Sq"ores (PLS). Data
dikumpulkan meIalui kuesioner yang disebarkan kepada karyawan Bank Indonesia.
Hasil penelitian diharapkan menunjukkan bahwa Green 77an, :/'ormu!zonal
Leddershjp dan Career Development belpengaruh POSitif dan signifikan terhadap
Employee Engagement, balk secara langsung in aupun tidak langsung meIaiui
mediasi Organizational Commitment. Ternuan ini menekankan pentingnya
internalisasi nilai-nilai keberlanjutan dan penyediaan jalur kaner yang transparan
untuk meinperkuat loyalitas sena keterikatan Ginosional karyawan terhadap
organisasi

ABSTRAK

Kata K"inci: Career Development, Err!ployee Engagemeni,
Tyan. $101moii0?, o1 Leadership, OrganizQrionol Commitmeni.
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