
FENGARtIH GREEN TR/INSFORllf, 710N4L LEIIDE, R'SH/P
DAN GREEN/, 7'717UDE TERHADAP ORG, 4N/ZATfON, L

CITIZENSHIPBE, 7,710R ENVIRONMENTDENGAN
ORG/, N/Z/1710N/IL COMMITMENTSEBAGAIMEDIASIDl

BANK INDONESIA

In
MERCU BUANA

TESIS

D/AN EKA FURWANTl

NIM 55125110192

PROGRAM STUDIMAGISTERl\IANAJEMEN

FAKl. ILTAS IEKONOMI DAN BISNIS

UNIVERSITAS MERCU EUANA

2026

http://lib.mercubuana.ac.id 
Menteng



FENGARml GREEN TRANSFORM, ;ITJON, 4L LEADERSHIP

DAN GREEN/'77/7/10E TERHADAF ORG/IN/Z/1710N, L

CITIZENSHIPBEH, 4170R EN!, IRONMENTDENGAN

ORG, 4N/Z/1710N, ,L COMMITMENT SEBAGAIMEDIASIDl

BANK INDONESIA

In
MERCU BUANA

TESIS

Diaj"kan sebagai Salah Satin Syarat urntuk Menyelesaikan
Program Studi Magister Mamajemen

D/AN EKA FURWANTl

NIM 55125110192

PROGRAM STUDIMAGISTER MANAJEMEN

FAKl. ILTAS EKONOMI DAN BISNIS

11NIVERSITAS MERCU BUANA

2026

11

http://lib.mercubuana.ac.id 
Menteng



This study alms to aria!vze the ayeci of Green nails/'ormntiona/ Leadership grid
Green Hitit, {de on Orgu"izatio"a/ Citizenship behow'or for the Environment
(OCBE), incorporating Organizational Commit/He"IQs " mediating variable within
Bank In doffesi". Amids! the urgency of transition ing to a green economy, Bank
Indonesia is not only reqt, ifedio/brm, ,late SJIStntndb/e macroeco?loini'cpo/icies bu!
also needy to internalize Errvironme"tdl!y friendly behavior within Its internal
operotton"I activities. This research employs a 914a"Ingii've approach using Ihe
Structural Equalion Modeling - Particl Legsi Sq"Qres ISEM-PL5? analytical
method. DCttt were collected Ihrough questionnaires of isitIb"!ed !o BQ"k/"dones^"
employees' Thenridings Qre expected to demo"siraie !hu! Green I>anyorma!longl
Leadership and Green atnit4de have apos!live gridsig";/icaittimpacion enhancing
OCBE, both directly and indirectly throwgh Ihe mediating role of Organizational
Commitment. Theoreiicalfy, , the ./in dings of Ihi:s $114dy retryforce Social Learning
Theory, und practically, they provide strutegic Imp/Itations for inaricgement in
form"toting Errviro"menial!y-oriented human resource development policies 10
support the achievemen! of the Sustainable Development Goals isDGs).

Keywords, Green Attitude, Green Tr"n. $/ormuti0"o1 Leadership, Orgttnitation"I
Cm:zenshjp behaviorjb7, the Environmen!, Orgunizaiio"a/ Comint!merit.
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Penelitian inI bermjuan untok menganalisis pengaruh Green Traitsjbrmd{tonal
Leadership dan Green AJIi!I'de 16rhadap OrgQnizu!ional Citizensh!p behaviorjbr
the Environment (OCBE), dengan menempatkan Organizotional Commitmen!
sebagai vanabel mediasi di lingkungan Balk Indonesia. Di tengah urgensi transisi
menuju ekonomi hjjau, Bank Indonesia tidal hanya dituntut untok metumuskan
kebtiakan makioekonomi yang herkelanjutan, tetapijuga perlu mengintemalisasi
perilaku rainah lingkungan pada aktivitas operasional internalnya. Penelitian ini
menggunakan pendekaimi kuantitatif dengan metode analisis Sty"cmr"! Equation
Modemg - Partial Least Sqttares (SEM-PLS). Penguinpulan data dilakukan
meIalui penyebaran kuesioner kepada pegawai Bank hidonesia. Hasil penelitian
dinarapkan dapat meinbuktikan bahwa Green Tyan. $10rmtttio"a/ Leadership dan
Green ,4ttit"de memberIkan pengamh POSitif dan signifikan techadap peningkatan
OCBE, balk secara langsung inaupun secara tidak langsung meIaiui peran mediasi
Organiz"lional Commitment. Ternuan dan penelitian in I secara teoretts

meinperkuat Social Learning Theory, dan secara praktis memberikari implikasi
strategis bagi inariajemen dalam meruinuskan kebijakan pengembangan sumber
daya manusia yang betwawasan lingkuiigan guna mendukung pencapaian
SI, slain"ble Development Goals (SDGs).

Kata Kumci: Green ,4ttit"ofe, Green 77q",$107matio"a/ Leadership, Organizational
Citizensh;p behavior/Or the Environment, Organizationql Comintinie, It.
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