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Penalitian ini bermjuan untilk menganalisis pengaruh Green HMMo" Resource
Manageme, 11 (Green HRM) dan psychological empowerment terhadap employee
errgagemeni, sena menilai peran green befroviot, r sebagai mekanisme penghubung
pada pegawai Bank Indonesia dalam konteks perusalIaan sektor keuangan. Populasi
penelitian heliumlah 215 pegawai dan sampel akhir sebanyak 140 responden yang
ditentukan dengan nunus SIovin pada tingkat kesalahan 11ma persen. Data
dikumpulkan malalui kuesioner berskala Likert dan dianalisis mengg11nakan
81/11c!"ru/ Equation Model^^g herbasis Porti"ILeust Squares (PLS-SEM) dengan
Sin"FtpLS 4, Evaluasj model mencakup validjtas koijyejgen, validjtas diskrjmjnan,
Tenabilitas konstruk, model SITUktural, dan pengujian hipotesis malalui
boors{lopping 5,000 subsampel. Hasil penelitian menunjukkan ballwa praktik
Green HRM mendorong green behaviour dan meinperkuat employee engagemeni
Psychological empowerment juga mendorong green behaviour dan meinperkuat
employee engagement. Green behaviour tuttit meinperkuat employee engageme"i,
tetapi belum menjadi jalur utama yang menghubungl:an Green HRM in aupun
psychological empowerment dengan employee e"gqgeme?21. Ternuan tersebut
menegaskan bahwa dukungan organisasi meIaiui kebijakan sumber daya manusia
beTonentasi lingkungan dan panberdayaan psikologis perlu dijalankan secara
langsung sekaligus didukung kebiasaan keria rainali lingkungan, Implikasi
manajerial penelitian mengaralikan organisasi untilk momperkuat kolaborasi hjjau,
tanggungjawab atas kualitas kena, pekeijaan yang memberI irispirasi, sena sistem
penghargaan yang mendorong kontribusi keberlanjutan. Pendekatan tersebut
diharapkan meinbangun keterikatan pegawai yang betkelanjutan tanpa
menempatkan perilaku hijau sebagai satu-satunya saluran perubahan organisasi.

Kata Kuruci: Green HRM; psychological empowerment; green behaviour;

employee engageme"I; PLS-SEM

ABSTRAK

V
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This study qims 10 uria!yze the of'ec!s of Green Hi, in un Resource M"ridgemeni
(Green HRAf) grid psychological empowerment on employee errg"gement und 10
assess the role of green beh"viol, r as Q lzhking mechanism among Bank 1/2donesi"
employees In theft, laneialsecto, : The studypop, ,lotion consisted of 215 employees,
with a final sample of 140 respondents delermined arsing tfte Slow'n formula at a
live percent ing, gin of error Dai" were coneczed IhrotJgh o Liken-scule
questionnaire Q"of orig!yzed I'S^rig Puffin/ Leos! Squures Sill, CIMro! Eqi, "lion
Modeling ipLS-SEM) wiih SinortPLS 4. Model evaluation covered conyeigeni
validity, discrimi"ant vandity, , construct rel^^hilt^i, structural model assessme, 11,
und hypothesis testing through bootstr"pping with 5,000 subsomples. The findings
show that Green HRM prQctices errcot, ICJge green befogvioz, I gild strengthen
employee engagement. Psychological empowermeni "ISO enco, !roges green
behaviour and strengthens employee errgogemeni. Green behaviour contributes to
stronger employee errg"geme"t but has not become the mainp"thwoy lzhking eiiher
Green HRAf or psychological empowerment to employee errgogeme"t. These
findings indic"te that organizational support through environmentally oriented
ft!, indri yesowrce policies andpsychologicol empowerment should be implemented
direc!!y while being yet^forced by environmentally responsible work routines. The
monogeriulimplzt"tions coinbr stronger green collaboration, employee ownership
of work quality, inspiring 1'0b experiences, und reward systems that recognize
sustain"hiltty, contributions. This "PPIoach con support durable employee
engagement without negii, Ig green behaviour OS ihe only mechanism of
organ, :20nona/ change

Keywords: Green HRM' psychological empowermeni, . green behoviowr, . employee

ABSTR/I CT

engagement; PLS-SEM
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