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ABSTRAK 

Korupsi yang masih terjadi secara masif di Indonesia menjadi tantangan yang serius 

bagi pembangunan nasional dan melemahkan kepercayaan publik terhadap institusi 

negara. Kondisi tersebut menuntut organisasi antikorupsi untuk memiliki kinerja yang 

berkelanjutan melalui penguatan faktor-faktor internal. Penelitian ini bertujuan untuk 

menganalisis pengaruh budaya organisasi, kepemimpinan etis, dan pengembangan 

karir terhadap kinerja organisasi berkelanjutan dengan komunikasi sebagai variabel 

mediasi pada Komisi Pemberantasan Korupsi (KPK). Penelitian ini menggunakan 

pendekatan kuantitatif dengan desain asosiatif kausal. Sampel penelitian berjumlah 330 

responden yang dipilih menggunakan teknik purposive sampling, dari populasi 1.733 

pegawai yang memenuhi kriteria penelitian. Data dikumpulkan melalui survei berbasis 

kuesioner dan dianalisis menggunakan Structural Equation Modeling berbasis Partial 

Least Squares (SEM-PLS) dengan bantuan perangkat lunak SmartPLS 4.1.18. Hasil 

penelitian menunjukkan bahwa budaya organisasi, pengembangan karir, dan 

komunikasi berpengaruh langsung dan signifikan terhadap kinerja organisasi 

berkelanjutan. Sedangkan kepemimpinan etis tidak terbukti berpengaruh secara 

langsung terhadap kinerja organisasi berkelanjutan, namun berpengaruh signifikan 

terhadap komunikasi. Selain itu, komunikasi terbukti berperan sebagai variabel mediasi 

yang memperkuat pengaruh budaya organisasi, kepemimpinan etis, dan pengembangan 

karir terhadap kinerja organisasi berkelanjutan. Temuan ini menegaskan bahwa 

komunikasi menjadi mekanisme penting dalam mentransformasikan berbagai faktor 

internal organisasi menjadi kinerja organisasi berkelanjutan. Penelitian ini diharapkan 

memberikan kontribusi teoritis dalam pengembangan model kinerja organisasi 

berkelanjutan, serta menjadi referensi praktis pada organisasi antikorupsi maupun 

lembaga sektor publik lainnya. 

Kata Kunci : Budaya Organisasi, Kepemimpinan Etis, Pengembangan Karir, 

Komunikasi, Kinerja Organisasi Berkelanjutan 
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Judul Tesis :  The Influence of Organizational Culture, Ethical Leadership, and 

Career Development, Mediated by Communication on Sustainable 

Organizational Performance. 

 

ABSTRACT 

The widespread occurrence of corruption in Indonesia remains a serious challenge to 

national development and undermines public trust in state institutions. This condition 

requires anti-corruption organizations to achieve sustainable organizational 

performance through the strengthening of internal factors. This study aims to analyze 

the influence of organizational culture, ethical leadership, and career development on 

sustainable organizational performance, with communication serving as a mediating 

variable at the Corruption Eradication Commission (KPK). This study employed a 

quantitative approach with a causal associative research design. The sample consisted 

of 330 respondents selected using a purposive sampling technique from a population 

of 1,733 employees who met the research criteria. Data were collected through a 

questionnaire-based survey and analyzed using Structural Equation Modeling based 

on Partial Least Squares (SEM-PLS) with the assistance of SmartPLS 4.1.18 software. 

The results indicate that organizational culture, career development, and 

communication have a direct and significant effect on sustainable organizational 

performance. In contrast, ethical leadership was not found to have a direct effect on 

sustainable organizational performance, but it had a significant effect on 

communication. Furthermore, communication was proven to act as a mediating 

variable that strengthens the influence of organizational culture, ethical leadership, 

and career development on sustainable organizational performance. These findings 

confirm that communication serves as an important mechanism for transforming 

various internal organizational factors into sustainable organizational performance. 

This study is expected to provide a theoretical contribution to the development of 

sustainable organizational performance models, as well as serve as a practical 

reference for anti-corruption organizations and other public sector institutions. 

Keywords: Organizational Culture, Ethical Leadership, Career Development, 

Communication, Sustainable Organizational Performance 
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