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ABSTRAK

Penelitian ini bertujuan untuk menganalisis pengaruh disiplin kerja,
motivasi kerja, dan lingkungan kerja terhadap kinerja karyawan pada PT. XYZ.
Penelitian menggunakan pendekatan kuantitatif dengan desain kausal. Populasi
dalam penelitian ini berjumlah 115 karyawan PT. XY Z, dengan sampel sebanyak
90 responden yang dipilih menggunakan teknik simple random sampling. Data
dikumpulkan melalui kuesioner dan dianalisis menggunakan Structural Equation
Modeling-Partial Least Squares (SEM-PLS). Hasil penelitian menunjukkan bahwa
disiplin kerja, motivasi kerja, dan lingkungan kerja berpengaruh positif dan
signifikan terhadap kinerja karyawan, dengan motivasi kerja sebagai variabel paling
dominan. Nilai R-Square sebesar 0,699 menunjukkan bahwa 69,9% variasi kinerja
karyawan dapat dijelaskan oleh ketiga variabel tersebut. Penelitian ini memberikan
kontribusi dalam bidang manajemen sumber daya manusia terkait faktor-faktor
yang memengaruhi kinerja karyawan. Disimpulkan bahwa peningkatan kinerja
dapat dilakukan melalui penguatan disiplin, peningkatan motivasi, dan penciptaan
lingkungan kerja yang kondusif.

Kata Kunci: Disiplin Kerja, Motivasi Kerja, Lingkungan Kerja, Kinerja
Karyawan
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ABSTRACT

This study aims to analyze the influence of work discipline, work motivation,
and work environment on employee performance at PT. XYZ. The study employed
a quantitative approach with a causal design. The population consisted of 115
employees of PT. XYZ, with a sample of 90 respondents selected using the simple
random sampling technique. Data were collected through questionnaires and
analyzed using administered to 90 respondents selected using simple random
sampling and analyzed using Structural Equation Modeling-Partial Least Squares
(SEM-PLS). The results indicate that work discipline, work motivation, and work
environment have a positive and significant effect on employee performance, with
work motivation emerging as the most dominant variable. The R-Square value of
0.699 indicates that 69.9% of the variation in employee performance can be
explained by these three variables. This study contributes to the field of human
resource management by providing empirical evidence regarding the factors
affecting employee performance. It can be concluded that improving employee
performance can be achieved through strengthening work discipline, enhancing
work motivation, and creating a conducive work environment.

Keywords: Work Discipline, Work Motivation, Work Environment, Employee
Performance
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