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ABSTRACT

This study aims to analyze the influence of career planning on Jjob
satisfaction and organizational commitment of employees of National Crypto
Agency with career development as mediation. The research object is employees
of National Crypto Agency with 215 people as the sample size with the
observation period 2016 - 2017. The independent variable is career planning
while the dependent variable of job satisfaction and organizational commitment,
and mediation variable is career development. The data analysis used Descriptive
Statistics using SPSS and Structural Equation Modeling (SEM) analysis method
with multivariate based statistical technique using PLS. The results of this study
show that Career Planning has a significant direct effect on Job Satisfaction,
Career Planning has a significant direct effect on organizational commitment,
Career planning has significant effect on career development, Career
Development has significant effect on Job Satisfaction, Career Development has
significant influence to Organizational Commitment, indirect influence of Career
Planning on Job Satisfaction, Career development mediates indirect influence
Career planning towards organizational commitment.

Keywords : Career Planning, Career Development, Job Satisfaction and
Organizational Commitment, Mediation Variables.
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ABSTRAK

Penelitian ini bertujuan untuk menganalisis pengaruh perencanaan karier
terhadap kepuasan kerja dan komitmen organisasi pegawai Lembaga Sandi
Negara dengan pengembangan Kkarier sebagai variabel mediasi. Obyek
penelitiannya adalah karyawan Lembaga Sandi Negara dengan jumlah sampel 215
orang dengan periode pengamatan 2016 — 2017. Variabel independen adalah
perencanaan Karier sedangkan variabel dependennya kepuasan kerja dan
komitmen organisasi, serta variabel mediasi adalah pengembangan Karier.
Analisis data yang digunakan Statistik Deskriptif menggunakan SPSS dan metode
analisis Structural Equation Modelling (SEM) dengan teknik statistika
multivarian berbasis varian dengan menggunakan PLS. Hasil penelitian ini
menunjukkan bahwa Perencanaan Karier berpengaruh langsung signifikan
terhadap Kepuasan Kerja, Perencanaan karier berpengaruh langsung signifikan
terhadap komitmen organisasi. Perencanaan karier berpengaruh signifikan
terhadap pengembangan Karier, Pengembangan Karier berpengaruh signifikan
terhadap Kepuasan Kerja, Pengembangan Karier berpengaruh signifikan terhadap
Komitmen Organisasi, Pengembang Karier memediasi pengaruh tidak langsung
Perencanaan Karier terhadap Kepuasan Kerja, Pengembangan karier memediasi
pengaruh tidak langsung Perencanaan karier terhadap komitmen organisasi.

Kata Kunci : Perencanaan Karier, Pengembangan Karier, Kepuasan Kerja
dan Komitmen Organisasi, Variabel Mediasi.
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