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ABSTRACT

This research was conducted to determine how much influence intrinsic
motivation on the performance of civil servants in Headquarters Detachment
Headquarters of the Armed Forces of Indonesia and determine how much
influence the work discipline on the performance of civil servants in Headquarters
Detachment Headquarters of the Armed Forces of Indonesia as well as determine
how much influence intrinsic motivation and discipline in together on the
performance of civil servants at Headquarters Detachment Headguarters of the
Armed Forces of Indonesia. This study uses multiple regression analysis to see
how big the influence of independent variables on the dependent variable. The
study population was the Civil Service Headquarters Headquarters Detachment
of the Armed Forces of Indonesia totaling 622 personnel and sampled in this
study were 87 respondents. Each respondent was given as many as 26 questions
using ordinal scale. Based on the results of this study indicate that intrinsic
motivation and discipline significantly influence the performance of civil servants
at Headquarters Detachment Headquarters of the Armed IForces of Indonesia.

Keywords : Intrinsic Motivation, Werk Discipline and Performance Civil Servant
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ABSTRAK

Penelitian ini dilakukan untuk mengetahui seberapa besar pengaruh motivasi
intrinsik terhadap kinerja Pegawai Negeri Sipil di Detasemen Markas Besar
Tentara Nasional Indonesia dan mengetahui seberapa besar pengaruh disiplin
kerja terhadap kinerja Pegawai Negeri Sipil di Detasemen Markas Besar Tentara
Nasional Indonesia serta mengetahui seberapa besar pengaruh motivasi intrinsik
dan disiplin kerja secara bersama-sama terhadap kinerja Pegawai Negeri Sipil di
Detasemen Markas Besar Tentara Nasional Indonesia. Penelitian ini
menggunakan metode regresi berganda untuk melihat seberapa besar pengaruh
variable bebas terhadap variable terikat. Populasi penelitian ini adalah Pegawai
Negeri Sipil di Detasemen Markas Besar Tentara Nasional Indonesia yang
berjumlah 622 personel dan yang dijadikan sampel dalam penelitian ini sebanyak
87 responden. Setiap responden diberikan sebanyak 26 pertanyaan dengan
menggunakan skala ordinal. Berdasarkan hasil penelitian ini menunjukkan bahwa
motivasi intrinsik dan disiplin kerja berpengaruh secara signifikan terhadap
kinerja PNS di Detasemen Markas Besar Tentara Nasional Indonesia.

Kata Kunci : Motivasi Intrinsik, Disiplin Kerja dan Kinerja Pegawai Negeri Sipil
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