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ABSTRACT

This study aims to analyze the influence of Leadership and Work Environment on
Job Satisfaction and its Impact on Employee Performance in National Counter of
Terrorism Agency (NCTA). The background of the decrease in budget absorption
in NCTA from 2014 to 2016. Decrease in the absorption or budget realization is
an indication of achievement of performance not in accordance with the planned.
In addition, it is known that there is a decrease in employee performance
performance through SKP for 4 (four) Years in a row. Sampling is addressed to
employees of the National Agency for Combating Terrorism totaling 133
emplovees. Based on the slovin formula with a 5% precision level, a sample of
100 employees was obtained. The analytical tool used is Partial Least Square
(PLS). The result of the research shows that (1) Leadership has an effect on
Employee Performance, (2) Working Environment has no effect to Employee
Performance, (3) Job Satisfaction has significant influence to Employee
Performance, (4) Leadership has significant indirect influence to Employee
Performance through Satisfaction (6) There is total influence of Leadership on
Employvee Performance through Job Satisfaction, (7) There is total influence of
Work Environment to Emplovee Performance through Job Satisfaction.

Kevwords: Leadership, Working Environment, Job Satisfaction. Employee
Performance.
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ABSTRAK

Penelitian in1 bertujuan untuk menganalisis pengaruh Kepemimpinan dan
Lingkungan Kerja terhadap Kepuasan Kerja serta Dampaknya terhadap Kinerja
Karyawan di Badan Nasional Penanggulangan Terorisme (BNPT). Dilatar
belakangi adanya penurunan penyerapan anggaran di BNPT dari Tahun 2014
sampal Tahun 2016. Penurunan penyerapan atau realisasi anggaran merupakan
indikasi pencapaian kinerja tidak sesuai yang direncanakan. Selain itu, diketahui
bahwa terdapat penurunan capaian kinerja pegawai melalui SKP selama 4 (empat)
l'ahun secara berturut-turut. Pengambilan sampel ditujukan kepada karyawan
BNPT berjumlah 133 karvawan. Berdasarkan rumus slovin dengan tingkat presisi
5% didapatkan sampel sebanyak 100 karyawan. Adapun alat analisis yang
digunakan adalah Partial Least Square (PLS). Hasil penelitian menunjukkan
bahwa (1) Kepemimpinan berpengaruh terhadap Kinerja Karyawan, (2)
Lingkungan Kerja tidak berpengaruh terhadap Kinerja Karyawan, (3) Kepuasan
Kerja berpengaruh signitkan terhadap Kinerja Karyawan, (4) Kepemimpinan
memiliki pengaruh tidak langsung secara signifikan terhadap Kinerja Karyawan
melalui Kepuasan Kerja, (5) Lingkungan Kerja memiliki pengaruh tidak langsung
secara signifikan terhadap Kinerja Karyawan melalui Kepuasan Kerja, (6)
Terdapat pengaruh total Kepemimpinan terhadap Kinerja Karyawan melalui
Kepuasan Kerja. (7) Terdapat pengaruh total Lingkungan Kerja terhadap Kinerja
Karyawan melalui Kepuasan Kerja.

Kata Kunci: Kepemimpinan, Lingkungan Kenja, Kepuasan Kerja. Kinerja
Karvawan.
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