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ABSTRACT 

Employee work discipline is a crucial factor in supporting the performance of 

government organizations, influenced by various internal and external aspects. 
However, research that simultaneously integrates career development, 
compensation, and Green Behavior remains limited, particularly in the context of 

public institutions. This study aims to examine the effect of career development, 
compensation, and Green Behavior on work discipline, with organizational 

commitment as a mediating variable, at the Directorate General of Village and 
Rural Development, Ministry of Villages, Development of Disadvantaged Regions, 
and Transmigration. The research employed a quantitative method using random 

sampling with a total of 185 employees. Data were collected through 
questionnaires and analyzed using Structural Equation Modeling with Partial 

Least Squares (SEM-PLS). The findings reveal that career development, 
compensation, and Green Behavior have a positive and significant effect on work 
discipline, and organizational commitment significantly mediates the relationship 

between the independent variables and work discipline. These results provide 
practical implications for policymakers to strengthen transparent career 

development systems, provide adequate compensation, and institutionalize Green 
Behavior to enhance organizational commitment and employee work discipline, 
while also enriching the literature on the role of Green Behavior in government 

institutions. 

Keywords: Career Development, Compensation, Green Behavior, Organizational 
Commitment, Work Discipline. 
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ABSTRAK 

Disiplin kerja pegawai merupakan faktor penting dalam mendukung kinerja 
organisasi pemerintah, yang dipengaruhi oleh berbagai aspek internal maupun 
eksternal. Namun, masih terbatas penelitian yang mengintegrasikan faktor 
pengembangan karir, tunjangan, dan Green Behavior secara simultan, terutama 
dalam konteks instansi pemerintah. Penelitian ini bertujuan untuk menguji 
pengaruh pengembangan karir, tunjangan, dan Green Behavior terhadap disiplin 
kerja dengan komitmen organisasi sebagai variabel mediasi pada Direktorat 
Jenderal Pembangunan Desa dan Perdesaan, Kementerian Desa dan Pembangunan 
Daerah Tertinggal. Penelitian ini menggunakan metode kuantitatif dengan teknik 
random sampling terhadap 185 pegawai. Data dikumpulkan melalui kuesioner dan 
dianalisis menggunakan Structural Equation Modeling berbasis Partial Least 
Squares (SEM-PLS). Hasil penelitian menunjukkan bahwa pengembangan karir, 
tunjangan, dan Green Behavior berpengaruh positif dan signifikan terhadap disiplin 
kerja, serta komitmen organisasi terbukti memediasi secara signifikan hubungan 
antara ketiga variabel independen dengan disiplin kerja. Temuan ini memberikan 
implikasi praktis bagi pembuat kebijakan untuk memperkuat sistem pengembangan 
karir yang transparan, pemberian tunjangan yang memadai, serta pelembagaan 
Green Behavior guna meningkatkan komitmen organisasi dan disiplin kerja 
pegawai, sekaligus memperkaya literatur mengenai peran Green Behavior di 
lembaga pemerintah. 

 
Kata kunci: Pengembangan Karir, Tunjangan, Green Behavior, Komitmen 
Organisasi, Disiplin Kerja. 
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