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ABSTRAK 

 

Penelitian ini bertujuan untuk menganalisis pengarih pelatihan, motivasi, dan 

disiplin kerja terhadap kinerja karyawan (studi pada guru biMBA AIUEO). 

Populasi penelitian ini adalah seluruh guru/motivator biMBA AIUEO dengan 

jumlah guru 45 responden. Metode penentuan sampel yang digunakan adalah 

sampel jenuh. Metode analisis data menggunakan analisis deskriptif. Hasil 

penelitian ini Pelatihan (X1) berpengaruh positif dan signidikan terhadap kinerja 

guru (Y), Motivasi (X2) berpengaruh positif dan signifikan terhadap kinerha guru, 

dan Disiplin kerja (X3) berpengaruh positif dan signifikan terhadap kinerja guru 

(Y).  

 

 

Kata kunci : Pelatihan, Motivasi, Disiplin kerja, Kinerja. 
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ABSTRACT 

 

This study aims to analyze the effects of training, motivation, and work discipline 

on employee performance (a study of biMBA AIUEO teachers). The population of 

this study was all biMBA AIUEO teachers/motivators, with a total of 45 teacher 

respondents. The sampling method used was saturated sampling. Data analysis 

was performed using descriptive analysis. The results of this study show that 

training (X1) has a positive and significant effect on teacher performance (Y), 

motivation (X2) has a positive and significant effect on teacher performance, and 

work discipline (X3) has a positive and significant effect on teacher performance 

(Y). 

 

 

Keywords: Training, Motivation, Work discipline, Performance. 
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