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ABSTRAK 

Penelitian ini bertujuan untuk mengetahui dan menganalisis pengaruh 

prestasi belajar dan minat kerja terhadap kesiapan kerja mahasiswa di mediasi oleh 

kualitas SDM. Populasi dalam penelitian ini adalah 296  mahasiswa Universitas 

Mercu Buana. Sampel yang digunakan sebanyak 200 mahasiswa, dihitung 

berdasarkan ten times rule sampel minimal yang dibutuhkan pada penelitian ini 

adalah sebanyak 60. Metode penarikan sampel menggunakan purposive sampling. 

Metode pengumpulan data menggunakan metode survei, menggunakan kuesioner 

sebagai instrumen penelitian. Metode analisis data menggunakan Structural 

Equation Model (SEM) berbasis Partial Least Square (PLS). Hasil dalam penelitian 

ini yaitu prestasi belajar, minat kerja, kualitas SDM memiliki hubungan positif dan 

signifikan terhadap kesiapan kerja mahasiswa S1 Manajemen angkatan 2021 

Universitas Mercu Buana Meruya, prestasi belajar dan minat kerja memiliki 

hubungan positif dan signifikan terhadap kualitas SDM, dan prestasi belajar dan 

minat kerja terhadap kesiapan kerja yang dimediasi oleh kualitas SDM memiliki 

hubungan positif dan signifikan. 

Kata Kunci: Prestasi Belajar, Minat Kerja, Kesiapan Kerja, Kualitas SDM, 

Mahasiswa 
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ABSTRACT 

This study aims to determine and analyze the effect of learning achievement 

and job interest on student job readiness mediated by the quality of human 

resources. The population in this study were 296 Mercu Buana Meruya University 

students. A sample of 200 students was used, calculated based on the ten times rule, 

which requires a minimum sample size of 60 for this study. The sampling method 

uses purposive sampling. The data collection method uses a survey method, using 

a questionnaire as a research instrument. The data analysis method uses a 

Structural Equation Model (SEM) based on Partial Least Square (PLS). The results 

of this study indicate that learning achievement, job interest, and human resource 

quality have a positive and significant relationship with the job readiness of 

undergraduate management students from the 2021 cohort at Mercu Buana Meruya 

University. Learning achievement and job interest have a positive and significant 

relationship with human resource quality. Additionally, learning achievement and 

job interest toward job readiness, mediated by human resource quality, have a 

positive and significant relationship. 

Keywords: Learning Achievement, Job Interest, Job Readiness, Human Resources 

Quality, Students 
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